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2020 ACTIVITIES 
 

1 Indices for Main Activities 

 

(1) COUNSELING 

 TOTAL CASES RECEIVED: 1,710 (increased by 2.4%) 

WINDOWS NUMBER 

ARMYCALL HOT-LINE 763 

OFFICIAL WEBSITE BOARD 887 

OFFICIAL E-MAIL 48 

OFFICIAL KAKAOTALK (SNS MESSENGER) 7 

LETTER 3 

ETC. 2 

*KAKAOTALK counseling is used as a secondary window for counseling for effectiveness. 

 

(2) DONATIONS 

 DONOR MEMBERS: 1,254 (AS OF 31 DEC. 2019) 

MONTH 
NUMBER AMOUNT (KRW) 

DONOR 
MEMBERS 

VARIATION 
MONTHLY 
DONATION 

VARIATION/ 
LAST Mth. 

JAN 1,312 28 22,051,550 708,000 

FEB 1,323 11 22,303,550 252,000 

MAR 1,303 -20 22,058,550 -245,000 

APR 1,301 -2 21,951,550 -107,000 

MAY 1,305 4 22,113,050 161,500 

JUN 1,303 -2 22,066,050 -47,000 

JUL 1,296 -7 21,990,050 -76,000 

AUG 1,286 -10 21,670,050 -320,000 

SEPT 1,274 -12 21,482,050 -188,000 

OCT 1,273 -1 21,420,050 62,000 

NOV 1,263 -10 21,402,050 -18,000 

DEC 1,242 -21 21,067,050 -335,000 

 1,242 -70 21,067,050 -984,500 
*Total in 2020 (compared with December and February 2020): -81 / -1,236,500 KRW 

 

(3) MEDIA 

 EXPOSURE: 5,229 TIMES (excldg. new media platforms except for old media channels) 

JAN* FEB MAR APR MAY JUN JUL AUG SEP OCT NOV DEC 

1,160 438 278 387 317 563 610 283 310 269 328 356 
 

* The spike in the reporting number is mainly due to late Ms. Byun’s coming-out press.  
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2 Changes Made by the CMHRK in 2020 

 

 Monitoring Situations of Human Rights in the Military during COVID-19  

The military had been through many accidents and incidents during the unprecedented 

COVID-19 pandemic. The CMHRK tried to monitor any unjust human rights violations and 

controls over the soldiers on the basis of COVID-19 and to correct them. It brought to light the 

military’s practices of commandeering officers’ personal residences and quarters due to 

inappropriate security plans for self-quarantine places. It also corrected the practices of 

forceful collection of donations for COVID-19 from the soldiers by publicizing such an attempt. 

In addition, it has been putting its best efforts into counseling and advocacy activities to 

prevent any unjust human rights violations from happening based on issues related to the 

COVID-19 pandemic. 

 

 Winning of the Adjudication on Constitutionality of Statutes regarding Military 

Guardhouse Detention and Passage of the Abolition Bill 

The CMHRK has been continuously legally assisting the soldiers who were unfairly 

detained in the military guardhouses ever since the first constitutional complaint in 2013. Ever 

since the admission of the request for a provisional injunction on suspension of execution by 

the Seoul Administrative Court in 2012, in September 2020, the Constitutional Court finally 

accepted the argument that the institution of detaining a person without a warrant issued by 

a judge is unconstitutional and declared that the military guardhouse detention goes against 

the Constitution. Preceding this decision, the National Assembly passed an amendment bill to 

repeal the institution in January.  

 

 Initiation of Development of Trauma Healing Program(s) for the victims of military 

human rights violations and their families (‘2020 Sharing and Dream’ Project) 

The CMHRK has launched a research and development team consisting of psychological 

experts to develop a trauma healing program for the victims of human rights violations within 

the military and their family members. This was the long-cherished ambition of the CMHRK. 

From the development stage and field trial stage, the CMHRK plans to finish the whole 

development project by 2022. This project is co-sponsored by SAMSUNG and Community 

Chest of Korea’s <Sharing and Dream> funds.  

 

 Movement for Reinstatement of Staff Sergeant Byun Hui-su, the Transgender 

Soldier to the Army 

In January 2020, the Republic of Korea Army forcibly discharged the MTF Transgender 

soldier, Staff Sgt. Byun, who underwent sex reassignment surgery. The CMHRK has been 
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assisting Byun’s legal struggle against the Army’s absurd decision to go back to the military 

along with citizens in order to make the military a place without discrimination. However, we 

received sad news in 2021. The CMHRK is determined to continue her fight for reinstatement 

and restoration of honor with the solidarity of human rights organizations and other civil 

societies. To recover her honor and to make the military safer for sexual minorities and 

without discrimination, the CMHRK will continue to endeavor heavy-heartedly. We send 

sincere condolences to all who were with Staff Sgt. Byun.  

 

 First Anniversary of the Military Sexual Abuse Victim Support Center (MSAVSC) 

The MSAVSC celebrated its first anniversary; it has supported 384 sexual abuse cases for 

one year. The number of victims asking for help from the MSAVSC was larger than that from 

the Ministry of National Defense’s HelpCall. The MSAVSC will take the lead to resolve sex 

discrimination, sexual violence, and sexual harassment issues deeply rooted in the military 

based on the victims' trust.  

 

 Continuation of Truth Finding of the Defense Security Command’s Martial-law Plan 

The investigation into the martial law plan document was improperly done. Nevertheless, 

the prosecutor’s office has neither a mind nor a will to capture the former Defense Security 

Commander Jo Hyuncheon, the lead suspect. It is a shocking incident where the military 

attempted to trample over the constitutional order. The CMHRK could not just sit and watch 

while the investigative agencies are leaving it unattended. The CMHRK has continued a legal 

fight against the Defense Security Support Command to disclose a further document that had 

not been made public. The CMHRK will discover the truth by winning the case.  

 

 Presentation of New Problems 

The CMHRK threw some questions to the things that were regarded as natural this year 

as well. For instance, ‘Why should the enlisted personnel’s hair be shorter than the officer’s?’, 

‘Why the trainees cannot use a mobile phone during break time?’ The CMHRK officially lodged 

a complaint before the National Human Rights Commission of Korea (NHRCK) regarding the 

excessive restraint over the conscript’s hair and trainee’s phone uses. They are questions 

made based on the eyes of human rights; we will bring forward these changes for sure. 
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3 Operation of the Secretariat 

 

(1) Current State 

TEAM TITLE NAME NOTE 

Secretariat Director KIM HYUNG NAM  

Strategy and Policy 
Team 

Coordinator CHO KYU SUK  

Counseling and 
Advocacy Team 

Manager BANG HYE LIN  

Counseling 
Coordinator 

YOON SEON JU  

HAM SUNG HYEON Hired in 2020 

Citizen Engagement 
Team 

Coordinator LIM SANG YEOL  

Military Sexual Abuse 
Victim Support Center 

Chief Counselor KIM SOOK KYEONG  

 

 Employment 

The CMHRK newly hired Coordinator Ham Sunghyeon. 

 

(2) Activities 

Date Activity 

7-9 Jan. 2020 2020 First Half Workshop 

 
The CMHRK had a 3-day workshop to develop business ideas and activity plans. 

 

 

 Working from Home 

The CMHRK is working from home according to the prevention guidelines for COVID-19. 

 Recruit 

The CMHRK newly appointed three clinical psychologists and one psychologist to smooth the 

<2020 Sharing and Dream> project co-sponsored by SAMSUNG and Community Chest of 

Korea.  
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4 Counseling and Advocacy  

 

(1) Counseling Analysis 

① Calls Categorized by Windows 

 Total Counseling Received: 1,710 (increased by 2.4%) 

WINDOWS NUMBER Rate (%) 

ARMYCALL HOT-LINE 763 44.6 

OFFICIAL WEBSITE BOARD 887 51.8 

OFFICIAL E-MAIL 48 2.8 

OFFICIAL KAKAOTALK (SNS MESSENGER) 7 0.4 

LETTER 3 0.2 

ETC 2 0.2 

 

 The CMHRK increased mobile accessibility by website renovation in 2019. Currently, 

more than half of the counseling cases are received through the online platform of 

the official website.  

 Although the CMHRK added a counseling function for the KakaoTalk Plus Channel, 

considering the mobile accessibility of the soldiers, this window is used chiefly as a 

secondary tool after the trial period in 2019 because of the one-way communication, 

the inefficiency of counseling effect, including communication failure, and low 

platform awareness of the plus channel service. 

② Victim – Perpetrator Status Analysis 

 Victims Identified: 1,640 cases 

STATUS OF VICTIMS NUMBER RATIO(%) 2019 RATIO(%) 

ACTIVE DUTY SERVICE 1,213 74 81.2 

RESERVE SERVICE 158 9.7 3.8 

SUPPLEMENTARY SERVICE 166 10 9.7 

FULL-TIME RESERVE SERVICE 26 1.6 1.3 

CIVILIAN 69 4.2 3.7 

OTHERS 7 0.5 0.3 

 Perpetrators Identified: 852 cases 

STATUS OF VICTIMS NUMBER RATIO(%) 2019 RATIO(%) 

ACTIVE DUTY SERVICE 654 76.7 86.1 

RESERVE SERVICE 42 5 1.5 

SUPPLEMENTARY SERVICE 4 0.5 0.1 

FULL-TIME RESERVE SERVICE 4 0.5 - 

CIVILIANS 131 15.3 10.3 

OTHERS 17 2 2 

* There was no case related to the alternative service members.  
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 Similar to last year, the active service accounted for most of the counseling cases. 

There was a slight increase in the number of reserve service members. It seems to 

result from the discharged individuals’ continuing needs for counseling regarding 

human rights violations during their service. The share of the counseling cases 

regarding the supplementary service (social work personnel) remained similar to last 

year when it soared up significantly. It is shown that still a high proportion of 

counseling cases is raised by the social work personnel to consider the total 

proportion of the supplementary members out of the total mandatory service 

members. This tendency is also confirmed in the perpetrator’s index (civilian) as well.  

 The civilian victims are victims of sex crimes committed by soldiers or victims of abuse 

of power (Gapjil), that is, civilians in the military (contract workers, etc.). Notably, a 

lot of civilians, including contract employees and professional workers with a military 

career, are now working in the military as the proportion of civilian employment for 

nonmilitary sectors is increasing. 1  Thus, it appears that the counseling cases 

regarding labor issues and human rights infringements of the civilian workers will 

continue to grow. 

③ Victim’s Affiliation Analysis 

Affiliated Forces 2019 (A) 2020 (B) Increment Rate (%) 

Army 987 1,072 6 

Navy 61 106 41 

Marine Corps 143 157 7 

Air Force 35 55 35 

Auxiliary Police 92 75 -25 

Obligatory Firefighter 2 2 -2 

Social Work Personnel 161 164 0 

Extra2/ Alternative 4 6 32 

Others 184 73 -158 

Sum 1,669 1,710  

*The increment rate has been calculated with correction values of the total increment.  

 Contrary to last year’s even distribution, there were many counseling requests from 

the Navy and the Marine Corps. While the Navy’s cases do not show any significant 

differences from other services in terms of the types of counseling, the increment 

seems to mainly result from the Navy’s lifestyle on vessels and in remote areas 

(islands) in combination with the COVID-19 control and stress therefrom. In the case 

                                           
1 Civilian workers in the military are the government officials who are employed through a nationwide open 

competition examination. However, employees (geunmuwon) and professional workers with military career are 

hired based on a limited contract.  

2 It includes art and sports personnel, public health doctors, doctors exclusively in charge of the draft physical 

examination, public-service advocates, public quarantine veterinarians, expert research personnel, industrial 

technical personnel and onboard ship reserve service (the last is not a supplementary service but included). 
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of the Marine Corps, the counseling cases of pre-modern violence issues have jumped, 

such as irregularities, represented as ‘bad customs,’ and sexual molestation, etc., 

unlike the trends in other services.  

 In the case of the auxiliary police, the counseling cases jumped last year due to fatigue 

and unguaranteed break time from the reduction in total personnel and increment in 

the number of assemblies. However, as the social work personnel has been deployed 

in the police stations and assemblies started to decrease, the counseling cases 

showed a downtrend. Significantly, as the auxiliary police and firefighters are about 

to be terminated soon, the absolute number of counseling regarding them would 

dwindle continuously.  
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④ Victim – Perpetrator Rank Analysis 

 Victim’s Rank 

Category Subcategory Rank Number Ratio(%) Sum 

Enlisted Personnel 

Trainee 43 4.3 

1,014 
(61.8%) 

Private 34 3.3 

Private First Class 174 17.2 

Corporal 190 18.7 

Sergeant 206 20.3 

Enlisted 367 36.2 

Cadet 
Noncom  1 - 1 

(0.1%) Com. Officer - - 

Executive 
Staff 

Non-com and 
Warrant 
Officer 

Staff Sergeant 59 30.4 

194 
(11.8%) 

301 
(18.3%) 

Sergeant First Class 48 24.8 

Master Sergeant 20 10.3 

Sergeant Major 2 1 

Warrant 0 0 

Noncoms 65 33.5 

Commissioned 
Officer 

Second Lieutenant 5 4.7 

107 
(6.5%) 

First Lieutenant 29 27.1 

Captain 43 40.2 

Major 5 4.6 

Lieutenant Colonel 2 1.9 

Colonel 0 0 

Officers 23 21.5 

General 

Brigadier 0 - 

0 
(0%) 

Major 0 - 

Lieutenant 0 - 

General 0 - 

 Civilian Workers in the Military 24 - 24 (1.4%) 

Others 
Contract Workers 5 - 5 (0.3%) 

Others3 295 - 295 (18%) 

Sum 1,640 
 

* The auxiliary police and firefighters are converted to the equivalent rank of the military. 
* Those who did not disclose rank specifically or reservists are categorized into each 

subcategory.  

The distribution of the ranks of the victims seems comparatively even, but this year’s notable 

trend is that the higher one’s rank is, the more he complained of damages. The CMHRK views 

that the reasons for such a change are caused by: (1) the recent change in military violence 

                                           
3 It includes the cases of supplementary services such as social work personnel, civilians, and those who did not 

report their rank specifically. 
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cases from hierarchical relations to peer relations; (2) more active participations from the 

sergeant-level soldiers who can relatively, more freely express their voices without much 

psychological and work burden while the needs for social rights increased in general.  

In the case of executive staff personnel, most of those who complain were from the ranks of 

staff sergeants, first lieutenants, and captains as in the previous years. It is understood that 

the distress is expressed from managing soldiers on the front line as a middle manager 

(platoon and vice-platoon leaders or company leaders). Notably, in the case of staff sergeants, 

the voices complaining of ‘discriminative’ treatments based on career years and ranks were 

also high. 

 Perpetrator’s Rank 

Category Subcategory Rank Number Ratio Sum 

Enlisted Personnel 

Trainee 26 13.1 

199 
(23.4%) 

Private 0 0 

Private First Class 25 12.6 

Corporal 49 24.7 

Sergeant 60 30 

Enlisted 39 19.6 

Cadet 
Noncom  0 0 

0 
Com. Officer - - 

Executive 
Staff 

Non-com and 
Warrant 
Officer 

Staff Sergeant 21 14.1 

149 
(17.5%) 

414 
(48.6%) 

Sergeant First Class 45 30.2 

Master Sergeant 45 30.2 

Sergeant Major 20 13.4 

Warrant 7 4.7 

Noncoms 11 7.4 

Commissioned 
Officer 

Second Lieutenant 5 2.1 

243 
(28.5%) 

First Lieutenant 21 8.6 

Captain 65 26.7 

Major 28 11.5 

Lieutenant Colonel 57 23.5 

Colonel 17 7 

Officers 50 20.6 

General 

Brigadier General 10 45.4 

22 
(2.6%) 

Major General 8 36.5 

Lieutenant General 3 13.6 

General 1 4.5 

 Civilian Workers in the Military 19 - 19 (2.2%) 

Others* 
Contract Workers 4 - 4 (0.5%) 

Others 216 - 216 (25.3%) 

Sum 751 
 

* See the legends of the Victim’s Rank table above. 
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As usual, the analysis of the ratio of victims and perpetrators demonstrates that most human 
rights violations happened between executive staff – enlisted personnel or high-rank officers 
– low-rank officers rather than among the enlisted personnel. Nonetheless, we should keep 
an eye on the human rights violations among the enlisted members. The distribution of ranks 
of the victims seems to be even, but the ranks of the alleged perpetrators are still highly 
concentrated on corporals and sergeants.  

As in the previous years, captains (company leaders), lieutenant colonels (battalion leaders), 

master sergeants (administration-supply officers) mostly accounted for the total perpetrators. 

It is understood that those rankers are not only commanding the subordinate soldiers but also 

in the positions that deal with complaints and human rights violations initially. Especially 

during this year, soldiers were imposed with various and extra controls due to COVID-19. 

Hence, many soldiers experienced discomfort and raised complaints thereof; however, many 

a victimized soldiers expressed inadequate processing of their cases and unfair instructions 

from their commanders. Thus, particularly in 2020, ten counseling requests were received 

against brigadier generals who usually lead a brigade troop. 

 

Cf. Comparison of Victim – Perpetrator Rank Ratio  

Status 
2019 Top # 1 2020 Top # 1 

Victims Perpetrator Victims Perpetrator 

Conscripts 
Private First Class 

(12.2%) 
Trainee  
(25.1%) 

Staff Sergeant 
(20.3%) 

Staff Sergeant 
(30%) 

Noncoms 
Staff Sergeant 

(26.7%) 
Master Sergeant 

(31.5%) 
Staff Sergeant 

(26.7%) 

Sgt. 1st Class & 
Master Sgt. 

(each 30.2%) 

Officers 
Captain  
(40.8%) 

Lieutenant Colonel  
(26%) 

Captain  
(40.2%) 

Captain 
(26.7%) 
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⑤ Types of Violation 

Category 2019 2020 Rate(%) 

Maltreatment/Abuses (Torture) 91 82 -15.8 

Beating (Injury/Assault) 86 96 4.25 

Verbal Abuse (Insult) 242 273 5.36 

Arbitrary Detention (Military Guardhouse) 41 24 -45.3 

Green Camp (Blue Camp) 3 1 -68.8 

Maltreatment of Detainees 5 2 -62.6 

National Merit 
National Merit/Reward/Reparation 65 7. 4.89 

Death or Wounds in the Line of Duty 15 23 43.2 

Death/Suicide 21 24 6.7 

Medical Dispute/Accident 29 3 -90.3 

Non-Guarantee of Medical Treatment, etc. 131 112 -20.1 

Digital Sex Crimes 9 10 3.7 

Sexual Assault 3 16 398 

Sexual Molestation (Forceful) 52 44 -20.9 

Sexual Harassment 44 55 16.7 

Discrimination 
Sexual Discrimination New 4 - 

Discrimination against LGBTIQA 12 5 -61 

Sodomy Law 2 2 -6 

Conscientious Objection/Alternative Service 5 5 -6 

Irregularities (Unjust Instruction/Illegal Order/Corruption) 562 545 -9.42 

Maladjustment 
Maladjustment 58 58 -6.6 

Unsuitable 61 41 -37.2 

Disadvantages in Personnel Matters 36 85 120 

Unjust Disciplinary Action 63 59 -12.5 

Military Supplies/Welfare 124 87 -34.7 

Privacy Invasion/Control 214 282 23 

Insufficient Criminal Due Procedures 25 23 -14 

Simple Questions/Opinions 293 434 38.3 

Others 155 152 -8.4 

Total 2,447 2,620 - 

* Duplication in categorization is allowed, where appropriate. 
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 Except for the minor cases whose absolute number of cases is small (e.g., green camp 

or conscientious objection), the most drastic jump is noted in the field of sexual 

violence, which is constantly increasing every year. Notably, most of the cases 

received in 2020 contain direct sexual violence rather than minor molestation under 

the pretext of jokes (spanking or massaging). The number of sexual harassment in 

daily life has also increased, as did in the previous years, which is caused by low 

gender sensitivity. Thus, the current sexual violence and harassment prevention 

education and system need to be reformed in a long-term perspective.  

 The three top cases of violence – beating, maltreatment, and verbal violence – had 

shown a steady decrease since last year, but they slightly increased this year again. 

Especially, the cases of beatings had been diminishing on a large scale, but the trend 

turned around this year. Hence, focused attention would be required. It has been 

seven years since the wide range of barrack culture reformation was made after the 

death of late PFC Yoon in 2014. It is high time for the military to check the mid- and 

long-term plans for the barrack culture reformation.  

 Disadvantageous treatment in personnel management and invasion of privacy are the 

types of violations closely linked to the control of each unit. In 2020, as the whole 

nation was confronted with unprecedented disastrous situations due to COVID-19, 

the military discursively handed down various instructions and guidelines as well. 

Complaints and inquiries regarding leaves visibly jumped since the soldiers’ leaves 

and outs have been limited for a long time. As it is expected that COVID-19 will linger 

on in 2021 as well for a while, the military needs to devise a long-term plan to reduce 

the soldiers’ stress through the flexible operation of units while maintaining the risk 

of spread of the disease within the barracks.  
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⑥ Types of Violated Rights 

Category 2019 2020 Rate(%) 

 Personal Integrity  

(Pursuit of Happiness) 

Dignity and Personal Integrity  

(Pursuit of Happiness) 
678 552 -19 

Right to Life (Safety) 98 187 88 

Right to Health (Sanitation/Medical Treatment) 209 226 6.8 

Freedom of Conscience (Religion/Belief) 12 16 31.7 

Freedom of Expression (Press/Publication/Academic/Art) - - - 

Right to Information (Access/Privacy/Secrecy/Communication) 98 69 -30 

Personal Liberty (Movement/Detention) 31 101 221 

Right to Privacy 138 211 51 

Political Rights (Assembly/Association/Neutrality) 3 6 97.5 

Right to Equality 119 149 23.6 

Right to Trial (Investigation/Trial/Merit, etc.) 255 243 -5.8 

Labor Rights  

Labor Rights (Welfare/Personnel/ 

Working conditions, etc.) 
316 217 -32 

Right to Rest 264 175 -34.5 

Economic Right (Wage, etc.) 21 11 -48.2 

Property Rights 10 31 206 

Right to Cultural Life  

Cultural Rights (Edu./Leisure, etc.) 56 16 -717 

Right to Environment 81 47 -42 

Right to Housing 10 25 146 

Simple Questions/Opinions 258 394 50 

Others 118 133 11 

Total 2,775  2,809 - 

* Duplicate categorization was allowed, where appropriate. 

 As in the types of violation, the most increased types of violated rights are connected 

to COVID-10 pandemic situations. Remarkably, the right to personal liberty is a right 

closely interlocked with the right to privacy. Most of the complaints thereof were 

about the invasion of living space due to barrack life’s conditions which cannot ensure 

private space perfectly even though many soldiers had to stay inside the barracks 

under the unexpected limitations of leaves and outs.  

 The right to life means the right to safety, which includes not only safety accidents, 

deaths, or diseases but also intensive (sexual) violence and exposure to hazardous 

environments due to safety frigidity. Primarily, this field is most commonly brought 

up by social work personnel. Even though <Regulation on the Service of Social Work 

Personnel> prohibits social work members from being assigned to hazardous and 

aversive tasks, there is not a single provision that details out what is a hazardous and 

aversive task. Thus, the CMHRK received numerous inquiries about whether their 
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tasks fall under the definition of a hazardous and aversive task. Others raised 

questions about the safety issues of social welfare facilities that are relatively inferior 

to other workplaces.  

 The counseling requests regarding the right to equality have been steadily mounting. 

Mainly, it is about the discriminative regulations and institutions, which are applied 

to enlisted soldiers. Notably, in 2020, the CMHRK received countless cases regarding 

hair regulation. Hence, the CMHRK has complained to the NHRCK concerning the 

discriminative treatment between the executive and the enlisted personnel’s hair 

style. Besides, some covert practices are only applied to the staff sergeants who are 

the lowest of the executive staff members, e.g., forceful assignments of inside-the-

barrack accommodation, ban on personal vehicles, checking of bank accounts and 

credit card uses, etc. Others were related to policies that are applied differently 

depending on the status of marriage (notably, leaves and outs). 
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(2) Operational State of Counseling and Advocacy Team 

 The Counseling and Advocacy Team had one manager and two coordinators in 2020, 

and it carried out counseling for victims of sexual abuse in cooperation with the 

Military Sexual Abuse Victim Support Center. 

(* A coordinator was additionally employed in 2020) 

 Like the previous year, the team had weekly counseling meetings. Also, it sorted out 

focused monitoring agenda in addition to counseling each individual case by cross-

checking the database, through which the team reflected the voices from the field to 

the development of policies. 

 Thanks to the opening of the online counseling platform after the homepage renewal 

in the second half of 2019, more counseling requests were received from the website 

than the telephone. The KakaoTalk Plus Channel, which the team expected to be 

efficient, turned out to be an ineffective chatting platform for timely counseling. 

Along with the issue of accessibility of the KakaoTalk Plus Channel, both of the 

counselors and the clients showed problems in maintaining attention, and the flow 

of counseling was often interrupted or disconnected. That is to say, the efficiency of 

counseling was not ensured. Hence, it is decided to utilize the KakaoTalk as a 

secondary platform to receive material or information.  

 As in last year, a lot of counseling cases were about social rights, such as labor rights, 

right to rest, right to privacy, etc. It is also noted that the level of awareness about 

the right to equality among the general soldiers had been elevated in 2020 and social 

rights. However, the cases of beatings and maltreatment slightly increased this year, 

which had been dwindling consistently, and the cases of sexual violence show 

considerable growth every year. This reveals that long-term and consistent 

monitoring and education are required to solve the problems and prevent accidents, 

although the military’s barrack life has been reformed in many aspects. 

 In 2020, the team carried out a project to reform the counseling database with the 

funds co-sponsored by SAMSUNG and Community Chest of Korea (Sharing and 

Dream). After a trial period in the first half, the system will be shifted to the newly 

developed database from the second half of 2021. Through this reform, the CMHRK 

expects to deduce crossover analysis between ranks, classes, sexes, and various 

quantitative and qualitative analyses. This will eventually provide the CMHRK with 

more policy agenda in diverse areas.  
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(3) Major Advocacies (Visitation, Press Release, Legal Assistance, etc.) 

Case Summary Time Service Type Support 

Legal assistant for revocation of discharge of 
MTF transgender Staff Sgt. Byun Huisu 

Jan. Army 
Discrimination 
Labor Rights 

Press, Legal 
and Medical 

Indolence surveillance via CCTV in Division A Jan. Army Labor Rights Complaint 

Torture between soldiers in the 1st Division 
(a.k.a. Dragonfly case) 

Jan. Marines 
Beating and 

Maltreatment 
Press, Legal 

Forceful delay of work hour in the B 
Command 

Feb. Army 
Labor Rights 
Right to Rest 

Official 
Letter 

Forceful contribution to the COVID-19 
fundraising in the 1st Division 

Mar. Army Property Rights Press 

Collective drill punishment by a battalion 
leader in the 3rd Division 

Mar. Army Maltreatment 
Press 
Legal 

Vengeful unnoticed examination in the 3rd 
Division 

Mar. Army 
Invasion of 

Privacy 
Press 

Collective beating in the military police 
battalion in Gyeryong 

Apr. 
Defense 
Ministry 

Beating and 
Maltreatment 

Press 
Medical 

Army Missile Command mutiny and forceful 
molestation 

Apr. Army 
Sexual Violence 
Maltreatment 

Press 

Violation of overtime work rules for the 
civilian workers in the military of C 

Maintenance Depot 
May Air Force 

Labor Rights 
Right to Rest 

Official 
Letter 

Violation of privacy and personal information 
during PCR test in D Division 

May Army 
Invasion of 

Privacy 
Official 
Letter 

Executive staff’s sexual molestation and 
harassment in the Air Force 3rd Brigade 

Jun. Air Force 
Sexual Violence 

Harassment 
Press 

A request for inclusion of online training for 
social work personnel in workhours 

Jun. 
Supple-
mentary 

Labor rights 
Official 
Letter 

Suicide case in the X unit presumably due to 
maltreatment 

Jun. Army 
Maltreatment 

Death 
Legal 

Discrimination of hair style regulations Sep. ALL Right to Equality Complaint 

A request for dividing overtime workload for 
the cook soldiers in Y unit 

Sep. 
Defense 
Ministry 

Labor Rights 
Right to rest 

Official 
Letter 

PTSD after an accidental explosion in E Fleet Sep. Navy 
Disaster 
Accident 

Medical 

Ban on the use of mobile phones in the 
military training centers 

Oct. ALL Right to Equality 
NHRCK 

Complaint 

Inadequate food supply for the self-
quarantined soldiers in Z unit 

Oct.  Army Right to Health Press 

Reward discrimination in the 23rd Division Nov. Army Right to Equality Press 

Army’s commandeering of military 
residences for self-quarantine facilities 

Dec. Army 
Invasion of 

Privacy 
Press 

Redistribution of overtime of medics Dec. Marines 
Labor Rights 
Right to Rest 

Official 
Letter 
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(4) Analysis on COVID-19 Related Counseling Cases 

 

 In 2020, we experienced a lengthy national disaster due to unprecedented COVID-19 

pandemic situations. The military repeatedly issued various instructions and repeatedly 

revised them in order to prevent the spread of the contagious disease within the barracks. 

Also, quite a number of soldiers were dispatched to the regional health centers, self-

quarantine facilities, and hospitals to overcome the nationwide catastrophe. Notably, the 

number of counseling calls received from February to April 2020 amounted to 556 cases, 

accounting for 33% of the total cases in 2020, because of the intense level of 

unforeseeable personnel control. 

 Since the end of January 2020, when COVID-19 broke out in full scale, the CMHRK labeled 

a case under “corona case” if a case contained needs directly linked to the COVID-19 

instructions, guidelines, or directives to manage those cases separately in order to figure 

out how human rights are violated under the epidemic situations in the military. As a 

result, the CMHRK received 352 cases in total (20.6% of the total counseling cases). As 

the epidemic situations continue to date, it seems consecutive monitoring is required in 

2021, too.  

* The statistics below are all included in the general statistical analysis stated above. 

① Affiliation Analysis by Services 

Services Cases Ratio (%) 

Army 176 50.0 

Navy 23 6.5 

Air Force 30 8.5 

Marines  4 1.1 

Auxiliary Police / Obligatory Firefighter 21 6.0 

Supplementary (Social Work Personnel, etc.) 20 5.7 

Others 78 22.2 

Sum 352 100 

* Others: either a client did not report one’s affiliation or is a civilian. 

② Rank and Status Analysis 

Status Cases Ratio (%) Rank Cases Ratio (%) 

Enlisted 192 54.5 Private 6 3.4 

Executive 117 33.2 PFC 27 15.2 

Supplementary 24 6.8 Corporate 33 18.5 

Civilian Workers in 
the Military 

4 1.1 
Sergeant 29 16.3 

Noncoms 60 33.7 

Others 15 4.3 Officers 23 12.9 

Sum 352 100 Sum 178 100 

* Others: either a client did not report one’s affiliation or is a civilian. 

** Differences in the Sums are either because a client is not a victim or does not report 
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one’s rank clearly. 

*** In the case of the executive personnel, the detailed discernment of ranks of noncoms 
and officers did not have statistical significance. 

③ Violated Rights Analysis 

Rights Cases Ratio (%) 

Right to Life 92 14.1 

Right to Health 60 9.2 

Labor Rights 35 5.4 

Environmental Rights 33 5.1 

Right to Privacy 124 19.0 

Cultural Rights 5 0.8 

Right to Personal Liberty 55 8.4 

Right to Information 19 2.9 

Right to Housing 17 2.6 

Political Rights 3 0.5 

Right of Claim 5 0.8 

Right to Equality 57 8.8 

Right to Rest 53 8.1 

Economic Rights 8 1.2 

Right to Pursue Happiness 37 5.7 

Property Rights 11 1.7 

Right to Conscience 1 0.2 

Inquiries / Others 36 5.5 

Sum 651 100 

* Duplication is allowed. 

** It includes rights that are actually damaged and rights that are considered to be 
damaged.  

④ Violated Rights Sorted by Services 

Rights Army Navy Air Marines Police Suppl. Others Sum 

Right to Life 53 1 4 1 14 8 11 92 

Right to Health 28 3 7 1 7 4 10 60 

Labor Rights 10 3 3 1 3 6 9 35 

Environment 11 4 3  6 3 6 33 

Right to Privacy 59 8 16 1 6 1 33 124 

Cultural Rights 2  1  1  1 5 

Personal Liberty 29 6 5 1 4  10 55 

Information 8  2  1  8 19 

Right to Housing 8 3 1 1   4 17 

Political Rights 2  1     3 

Right of Claim 3     1 1 5 

Right to Equality 28 1 7 1 7 1 12 57 

Right to Rest 28 5 8 2 1  9 53 
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Rights Army Navy Air Marines Police Suppl. Others Sum 

Economic Rights 2 1  1   4 8 

Right to Happiness 15 4 3   3 12 37 

Property Rights 5 2 2    2 11 

Conscience   1     1 

Inquiries / Others 13 2 1 2 1 5 12 36 

Sum 304 43 65 12 51 32 144 651 

* Duplication is allowed. 

 The most commonly violated rights were related to the right to privacy. It is assumed 

to have been caused by intensive measures. The military controlled the ins and outs 

and limited furloughs in order to block the influx of infectious disease. Those who 

went out were asked for their daily visited places, and they were quarantined 

additionally. The right to privacy was the most commonly allegedly violated right 

regardless of one’s service branch.  

Case of Invasion of Privacy 1) 
The client is a female executive personnel serving in the ROKAF 00th Wing. Due to 

the Air Force’s properties, the bachelor’s residence is located inside the base. Due 
to access control outside of workhour to prevent the spread of COVID-19, the client 
had difficulties seeing a doctor for simple appointments. Notably, she needed to 
see an ob/gyn doctor. Her commander instructed her to submit detailed 
information about the medical department for her care, the name of her disease, 
etc., resulting in excessive invasion of her privacy.  

Case of Invasion of Privacy 2)  
The client is an enlisted personnel serving in the ROKA as a full-time Reservist. His 

unit instructed its members not to make personal appointments or visit congested 
areas after workhour to prevent COVID-19. Moreover, the unit went further and 
made him install a GPS-based map application in his personal cell phone and submit 
the traced log to the commander.  

 

 The right to life is the second most commonly violated right; however, it shows 

different variations across the services. Mainly, those who serve their mandatory 

military service period as auxiliary police officers and social work personnel reported 

the highest sensitivity when it comes to the infringement of their right to life. It is 

assumed that their work environment would be the leading reason that they have to 

face and support people, unlike soldiers who spend most of the day in the barracks. 

Notably, regarding the right to life, auxiliary police officers mostly complained of 

contact with random people at demonstration sites, and social work personnel were 

troubled with access control. 
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Case of Right to Life 1) 
The client is a social work personnel serving in a public medical facility. Although 

people with higher infection risk visit his workplace in comparison to other 
facilities, the social work personnel members undertake the access registration 
tasks alone (temperature check, log taking, etc.), merely wearing a face covering. 
The client inquired if such a work environment is exposing the social work 
personnel to the primary risk of infection. 

Case of Right to Life 2)  
The client is an auxiliary police officer serving at the XX Police Station. He was 

deployed to control the protest around the Gwanghwamoon on 15 August. As the 
news media reported that a multitude of people were confirmed with infection, the 
client was worried about his own health. The client mainly complained of the 
situation that the police authorities are not coming up with countermeasures, not 
even appropriate quarantine policies. In contrast, situations like 15 August may 
recur where auxiliary police officers have to encounter a number of unspecified 
citizens. 

 

 The right to health is closely linked to the right to life, yet it is concerned with more 

specific needs. The counseling requests and inquiries were mainly about the 

limitations on emergency leaves and delays in medical treatment and doctor’s 

appointments due to the designation of military hospitals as concentrated treatment 

facilities. Also, problems of inadequate support for the self-quarantined service 

members were also reported. 

Case of Right to Health 1) 
The client is a parent whose son is serving in the 00 unit as an enlisted personnel. 

The son sprained his ankle badly in the unit, so a ligament rupture is suspected. 
However, as the closest military hospital was designated as an exclusive treatment 
facility for COVID-19, his doctor’s appointment had been delayed. Even if the son is 
to see a civilian doctor, not only is he having troubling walking, but also the 
circumstances and location are not favorable. Thus, not only is it hard to return to 
the unit in a day, but the unit keeps repeating the guidelines that the emergency 
leaves are restrained due to COVID-19 prevention measures.  

Case of Right to Health 2)                    * Reported on 2 October 2020 
In some military units, the self-quarantined soldiers received inadequate food 

because they ate a packed meal made from the food remaining after distribution 
to the other soldiers.4 After the media report, similar counseling cases continued 
multiple times. In addition, some did not have sufficient access to drinking water 
due to an erratic supply. Others had trouble with heating and warm water as they 
had to stay in abandoned architectures hastily improvised for quarantine.  

 

                                           
4 Note that they were not leftovers.  
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⑤ Status and Rank Analysis 

Rights Enlisted Executive Suppl. Civilians Others Sum 

Right to Life 67 12 11  2 92 

Right to Health 43 12 4  1 60 

Labor Rights 12 11 7 1 4 35 

Environment 20 8 4  1 33 

Right to Privacy 57 57 3 2 5 124 

Cultural Rights 2 3    5 

Personal Liberty 25 26  2 2 55 

Information 8 8   3 19 

Right to Housing 4 11  1 1 17 

Political Rights 1 1 1  1 3 

Right of Claim 2 2 2   5 

Right to Equality 32 23    57 

Right to Rest 31 18  1 3 53 

Economic Rights 2 6    8 

Right to Happiness 15 1 4 1 2 37 

Property Rights 1 8  1  11 

Conscience 1 0 1   1 

Inquiries / Others 24 4 5  3 36 

Sum 347 225 42 9 28 651 

 

Rights Private PFC Corporal Sgt. Noncom Officer Sum 

Right to Life 5 9 11 9 6 2 42 

Right to Health  3 10 4 8 1 26 

Labor Rights   1 3 7 3 14 

Environment   3 2 5 1 11 

Right to Privacy 1 8 10 7 27 9 62 

Cultural Rights     2 1 3 

Personal Liberty  1 3  11 8 28 

Information  2  5 3 4 11 

Right to Housing    2 8 1 11 

Political Rights  1  2 1  4 

Right of Claim      1 1 

Right to Equality  2 5 7 13 4 31 

Right to Rest 1 6 8 8 5 5 33 

Economic Rights  1   3 2 6 

Right to Happiness  2  2 8 3 15 

Property Rights    1 6 1 8 

Conscience    1   1 

Inquiries / Others  3 4 4 1 1 13 

Sum 7 38 55 57 114 47 318 
 

 The situations of violations, where each rank feels more sensitively, differ from status, 
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although overall counseling cases were mostly regarding the right to privacy and the 

right to life. While privacy matters were most commonly complained of, executive 

service members showed the highest proportion, and supplementary members 

demonstrated the highest reaction in terms of the right to life. 

 Sensitivity to the privacy invasion becomes more evident, seeing the proportion of 

each rank’s counseling. In the case of noncoms, they felt that the control on leaves 

and outs for COVID-19 prevention excessively impinges on their privacy. As several 

low-rank noncoms live in military residence inside the barracks, they also complained 

of the discriminative application of preventive measures, which is not applied to high-

rank executive members, most of whom are married or reside outside of the barracks. 

On the other hand, enlisted personnel showed a higher reaction rate in terms of the 

right to life. It seems that the circumstances where they have to collectively live inside 

the barracks for 24 hours and the atmosphere where the military prioritizes COVID-

19 to any other disease itself are felt as threatening to their right to life or health. 

Case of Discrimination 1)                   * Reported on 17 December 2020 
The military commandeered bachelor’s residence facilities (B.O.Q., B.E.Q.), the 

inside-barracks individual accommodations in order to secure self-quarantine 
facilities. The original residents had to move into others’ houses or stay inside the 
barracks when such modifications were unavailable. Complaints were focused on 
selecting and commandeering the unmarried low-rank executive members’ 
residence first, then the married members’.  

Case of Discrimination 2)  
The client is an executive personnel serving in the Ari Force AA Command. In the 

Command, different leaves policies were applied to executive personnel living 
inside or outside the barracks. Those who live inside the barracks, most of whom 
are low-rank soldiers, were permitted to purchase daily necessities only once a 
week. Going out of the barracks except for emergency reasons, e.g., medical 
treatment, is all prohibited. Those who live outside the barracks, most of whom are 
high-rank soldiers, did not have limitations on the outs; instead, they were banned 
from using leaves. The client requested help regarding the continuance of the 
situations where absurd leaves and outs guidelines, only tailored for the convenient 
control for the commander rather than the actual prevention of COVID-19. 

 

 While enlisted personnel did not show much variation across the right to life, health, 

and privacy, executive members showed an apparent tendency toward the right to 

privacy. The responses of the noncoms and the officers differ in terms of the second 

most violated right. The noncoms showed more reactions to the right to equality, and 

the officers had more issues with the right to privacy and the right to personal liberty 

rather than the right to equality.  
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⑥ Conclusion 

 COVID-19 caused many changes not only in the military but also in our whole society. 

Sometimes, intensive controlling policies were imposed for the sake of public health. 

Such a keynote is expected to continue until community immunity is achieved 

through vaccination and the state of disinfection enters a stable level.  

 Minimization of community infection by robust control is empirically proven. 

However, it is high time to consider when we shall maintain total dependence on 

control while COVID-19’s epidemic occurs more than a year. Notably, the idea that 

limitation on an individual’s enjoyment of fundamental rights could be controlled 

anytime to prevent infection can possibly be a basis for putting the autonomy-based 

accomplishments of barrack culture reform over the years back to the control system. 

 Although the number of counseling requests soared up in early 2020 due to intensive 

controlling measures, the distribution of counseling types became stabilized after 

such measures for COVID-19 prevention were settled. As time passes, the principal 

requests raised by the soldiers were not the lifting of control itself, but they expressed 

the need for mitigating the stress under intensive control.  

 Primarily, it was the dissatisfaction regarding the different application of guidelines, 

varying from one’s affiliated service, physical and structural position of one’s unit, 

and individual’s rank and status, that the overall counseling commonly pointed out. 

Discriminative application of guidelines – because one is a low-ranker, one is not 

married, or one is not with one’s family – may be the leading cause of undermining 

military morale. Whereas everybody is doing their best to maintain the prevention 

level of his and her unit, without an appropriate rewarding system for such efforts, 

the risk of other accidents except for infection may increase.  

 Various experts predict that the level of infection prevention in 2021 will be 

maintained similarly to that of 2020. While 2020 was an ‘unprecedented’ year, the 

authorities should present better situations in 2021 based on experiences from 2020. 
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(5) Pro Bono Cases 

 

 The CMHRK has supported the victims of military human rights violations who needed 

active legal and medical interventions through the funds provided by the <2020 

Sharing and Dream> Project co-sponsored by SAMSUNG and Community Chest of 

Korea. The CMHRK supported seven victims (eight cases) with legal assistance – 

criminal attorney for victims. As of 31 December 2020, two victims won the case, and 

one victim came to a settlement favorable to the victim’s interest. The rest of the 

cases are either waiting for their trials or investigation stages, which are adjourned 

due to COVID-19. Those delayed cases will continuously be assisted by the CMHRK in 

2021 as well. On the other hand, seven victims were supported with medical 

assistance – a total of about 4,483 USD for psychiatric or psychological treatments 

and pharmaceutical expenses. After the assistance program was terminated, it 

surveyed satisfaction and interviewed the beneficiaries for process evaluation.  

 

 

 

Violation Assistance Period  Note 

Sexual Violence Legal 27 Mar 2020 – 18 Jan 2021  

Discrimination Medical 13 Apr – 31 Dec 2020 
Additional funds for 

legal assistance 
Death Legal 24 Jun 2020 ~ Bereaved family 

Sexual Violence Legal, Medical 7 Jul 2020 ~  
Sexual Violence Legal 28 Sep 2020 ~ Female 

Accident Medical 15 Oct 2020 ~  
Sexual Violence Legal, Medical 29 Oct 2020 ~  
Sexual Violence Medical 1 Dec 2020 ~  
Beating, Sexual 

Violence 
Legal 28 Dec 2020 ~  

*The starting date of periods of assistance is different from the initial date of counseling. 
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(6) Development of the Trauma Healing Programme 

 

 The CMHRK has devoted itself to helping many victims and (bereaved) families to the 

best of its ability for the past decade since its foundation. The field of psychological 

post-caring services remained untouched due to the limited capabilities of the 

CMHRK, even though it has provided exigent needs for legal and medical 

interventions. Hence, the CMHRK applied for the <2020 Sharing and Dream> project 

opening, co-sponsored by SAMSUNG and Community Chest of Korea, and succeeded 

in securing the funds. From the second half of 2020, the CMHRK is now developing a 

‘military trauma healing programme.’ In the middle of arduous circumstances with 

COVID-19, the CMHRK could have completed the first stage programme thanks to the 

four executive commissioners and many supervisors and consultants along with the 

victims themselves. 

 The first stage programme is for general victims of military human rights violations, 

victims of light PTSD (suspicion), and preceding steps for the second stage programme, 

which will be developed in 2021. It is of five sessions (50m/time). As the development 

schedule itself has been delayed due to COVID-19, the CMHRK is planning to finish 

the field trial of the first stage within the first half of 2021 and complete the 

development of the second stage within the second half of 2021 so that it can provide 

the post-caring, too, from 2022. To this end, the CMHRK will continue to cooperate 

with relevant experts and institutions. 
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5 Policy and Strategy 

 

(1) Improvement of Fundamental Rights of Service Members  

 The CMHRK endeavored to study new policies to institutionalize insurance of 

fundamental rights of soldiers and realize them. It is calling upon authorities to 

abrogate or improve anti-human rights institutions that are not in line with 

international human rights standards and the Constitution of Korea. 

 

[1] Research and Publication 

i. Korea Institute of Criminology (2020), Comprehensive Evaluation of Human 

Rights Competencies of Criminal Justice Institutions (Ⅲ): Evaluation of Human 

Rights Competencies of Criminal Courts 

In the succession of 2020, the CMHRK made a research contract with the Korea 

Institute of Criminology to study the competencies of military courts for human 

rights protection. The research reviewed the practices of the adjudicator (non-

judicial officer sitting as a judge) and convening authority (separation of powers) 

as well as confirmation of judgments (commutation by an administrative officer) 

and analyzed the Military Court Yearbook (2017 – 2019) by the High Military 

Court. Moreover, it studied the military justice system and the court-martial 

systems in the United States, the United Kingdom, Germany, and France. From 

this research, the CMHRK deduced problems of the military justice system and 

tasks to improve its competencies for human rights protection. 

ii. National Human Rights Commission of Korea (2020), Survey Report on the 

Military Health System for the Protection of Service Member’s Right to Health  

The CMHRK joined the research team organized by the Industry-Academic 

Cooperation Foundation of the Catholic University of Korea who undertook the 

research and service project sponsored by the NHRCK. As co-researchers, the 

CMHRK activists reviewed the state of insurance of the right to health of the 

soldiers. Despite great difficulties due to COVID-19, about 800 soldiers 

completed the survey questionnaires. The research team visited two army units, 

each from the front and the rear area, one naval unit, two air force wings, and 

one marine corps unit to reflect the voices from the field. As in the 2013 research 

by the NHRCK, this study reconfirmed the areas where the right to health of 

soldiers is not fully ensured and the reality where the soldiers are unable to 

speak of his or her medical needs freely. The study found out that the main 

reason for such problems is the combination of the culture of ‘noonchi’ (reading 

social cues) under the overwhelming works and the stiffen ‘military culture.’  
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[2] Improvement of Institutions 

i. Winning the Case of Adjudication on the Constitutionality of the Military 

Guardhouse Detention and the Abolition Thereof 

The CMHRK finally accomplished the long-dreamed goal of the abolition of the 

military guardhouse detention in 2020. The CMHRK has long been asserting that 

the military guardhouse detention is arbitrary and unconstitutional. It has 

assisted enlisted soldiers who were detained or were to be detained unjustly in 

military guardhouses with the help of pro bono attorneys 5  by submitting 

constitutional complaints. Finally, on 9 January 2020, the National Assembly of 

the ROK repealed the ‘guardhouse detention.’  

Subsequently, the Constitutional Court on 24 September 2020 ruled that the part, 

‘guardhouse detention,’ in article 57 (2) of the former Military Personnel Act 

goes against the Constitution (2017HunBa517). The Constitutional Court 

declared that military guardhouse detention goes against the principle of 

proportionality as the court opinion and that it goes against the doctrine of 

warrants as a supplementary opinion. It has been four years since the Court 

upheld the similar institution in the police agency in 2016 with five opinions of 

unconstitutionality, one judge short of nullifying the law.  

‘Military guardhouse detention’ is a problematic institution that has been 

criticized for its unconstitutionality by the Presidential Committee on Judicial 

Reform in 2005 under the late President Roh’s administration. It is a form of 

arbitrary detention that detains a person without a warrant issued by an 

independent judge. The United Nations Human Rights Committee and the 

United Nations Committee against Torture, and the Working Group on arbitrary 

detention have continuously voiced in favor of its abolition since 2017.  

By the abolition in 2020, the controversy over the constitutionality of 

guardhouse detention, dating back to the foundation of the state, is now fully 

concluded to be unconstitutional not only by the will of the legislature but also 

the decision of the judiciary. Still, it is regrettable that innumerable victims were 

produced due to the unconstitutional institution for decades. The CMHRK will 

continue to take the role of guide for the active promotion of soldiers' human 

rights in the future. Also, the CMHRK will closely examine the operation of 

military discipline education, which replaced the guardhouse detention.  

ii. Proposal of the Trainee’s Use of Mobile Phones 

The CMHRK raised a complaint before the NHRCK, insisting that the MND’s ban 

on mobile phone use by the trainees is discrimination under articles 11 and 39 

                                           
5 The pro bono legal team consisted of the Law Office Mindlerae, the Jipyong LLC, the BAE, KIM & LEE 

LLC, the Gwangju-Jeonnam Branch of the Lawyers for Democratic Society, and the Duroo Foundations. 
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of the Constitution and a violation of the right to communication and access to 

information on 19 October 2020. The CMHRK has continuously monitored the 

situations of mobile use since the trial period for enlisted personnel in 2018 and 

cooperated with the MND to stably carry out the policy. As a result, the trial 

period has smoothly ended, and the military phased into the full-scale allowance 

of mobile use from 2020. However, the recruits were left out.  

Usually, trainees who confront an unfamiliar environment for the first time are 

likely to have difficulties in adapting. Throughout the entire military service, it is 

during the training period that the soldiers’ families are the most agitated and 

worried. It is evident that the use of mobile phones to communicate with their 

family members and friends will contribute to the operation of manpower and 

the rise of morale significantly. The ban on mobile phone usage by enlisted 

personnel was basically an unconstitutional sanction without any legal grounds. 

Thus, just like general conscripts, the policy should be set to allow trainees to 

use their own phones during break time except for training, education, and 

sleeping time. Currently, the NHRCK is undertaking an investigation. The CMHRK 

will continue to work on the expansion of phone usage time and removing 

restrictions as well as allowing trainee’s use of phones.  

iii. Proposal of the Revision to the Discriminative Hair Style Regulations 

The CMHRK concluded that the differences in hairstyle regulations between 

executive and enlisted personnel do not have rational grounds through 

numerous counseling sessions with soldiers. In other words, the current 

regulation is discriminating the right to personal liberty based on rank without 

any clear reasons. The CMHRK lodged a complaint before the NHRCK on 14 

September 2020 requesting a revision to the discriminative regulations.  

Apart from the enlisted personnel’s style, there are ‘Standard Styles for 

Executives’ separately in the current regulations. While the need for hair style 

regulations may be acknowledged for the benefit of maintaining military 

discipline and hygiene management, if it is applied differently according to one’s 

rank, then it is discrimination against the conscripts. The investigation on this 

complaint is ongoing for the time being. 

iv. Criticism against the Partial Amendment Bill to the Examination Regulation of 

the Physical Examination for the Determination on the Military Status 

The CMHRK released a statement critical towards the Partial Amendment Bill to 

the Examination Regulation of the Physical Examination for the Determination 

on the Military Status (hereinafter, the Partial Amendment) and clearly 

expressed a voice of opposition. The Partial Amendment was pre-announced on 

1 December 2020, delineating lowering of requirements for active service, 

including Body Mass Index, short-sightedness, flatfoot, etc. This revision aims to 

raise the active service rate up to 88% by easing off the requirements since the 
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number of draft eligible individuals is declining.  

Due to the tendency of a low birth rate, it is estimated that the decrease in the 

number of people who can be conscripted is going to worsen. Meanwhile, simply 

raising the rate of active service components is merely a stopgap policy. Once 

those who were considered unfit for military service join the military just 

because the military is short of soldiers, the burden on front-line commanders 

and the draftees will be heightened. It is a risky choice. Hence, the CMHRK 

delivered its view point that it is high time to concretely review the possibility of 

reforming the military service system, shifting towards the volunteer-

conscription mixed system, and preparing for it, including the reformation of the 

superstructure of the military. 

 

[3] Promotion of Human Rights of Minorities within the Military 

i. Support of Transgender Soldier, Byun Huisu’s Return to the Army 

The CMHRK has assisted the first ROK transgender soldier who underwent sex 

reassignment surgery (SRS) during active service. The initial question raised in 

the counseling in June 2019 was whether she could continue to serve in the 

military after the SRS. The assistance was provided throughout the whole 

process, including right after when she came out to the unit and acquired 

permission for private (medical) overseas travel from her commanders and when 

she returned to Korea. However, on 22 January 2020, the military suddenly held 

a committee for examination on discharge and kicked her out forcefully.  

Staff Sergeant Byun delivered clear and loud shouting that transgender exists in 

the Korean military as well. The military should have reformed laws and systems 

so that transgender soldiers could have served in the military without 

discrimination. It should have considered circumstances where they can serve in 

the military together with other soldiers. Nevertheless, the schemata of the 

military were not even one step away from a year ago when they discharge her 

with unlawful reasons, made up in an organized way while regarding transgender 

soldiers’ service uncomfortable. 

The CMHRK organized a defense attorney group with lawyers who voluntarily 

gathered to help Ms. Byun’s reinstatement and a joint-counteraction committee 

with twenty human rights civil society organizations6 after the discharge. Right 

                                           
6 Joint-counteraction Committee for Reinstatement of Byun Hui-su, the Transgender Soldier: 1. Lawyers for 

Public Interests, 2. Center for Military Human Rights Korea, 3. Dawoom – Together for Change, 4. Preparation 

Group for Sexual Minority Committee of the Democratic Party, 5. Social and Labor Committee of the Jogye 

Order of Korean Buddhism, 6. Rainbow Jesus, 7. PFLAG Korea, 8. Rainbow Action Against Sexual-Minority 

Discrimination of Korea, 9. Sarangbang, 10. Sexual Minority Committee of the Justice Party, 11. Jayuinmum of 

Chungang University, 12. People's Solidarity for Participatory Democracy, 13. Catholic Human Rights 

Committee, 14. LGBTQ Youth Crisis Support Center "DDingDong", 15. Free Trans Right, 16. Human Rights 
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after the launches, they carried out all available remedial measures, i.e., a 

petition of military personnel management, a complaint before the NHRCK, and 

the United Nations.  

The Army Headquarters’ Committee on the Examination on Petition of Military 

Personnel Management, on 3 July 2020, dismissed Ms. Byun’s plea, so she raised 

an administrative lawsuit. On 21 January 2021, a day before the committee for 

examination on discharge, the NHRCK issued a recommendation of the urgent 

relief measure to adjourn the opening of the committee for examination on 

discharge, but the Army Headquarters disregarded it. The NHRCK’s plenary 

committee decided to issue recommendations on 14 December 2020 that her 

forceful discharge is a violation of human rights and that she shall be reinstated. 

Also, the NHRCK noted that Israel, the United States, and many other countries 

in the world allow the service of transgender individuals; furthermore, some 

even aid costs for operation, hormonal therapy, and plastic surgery. It further 

demanded that the MND should take a step for institutional reformation to allow 

transgender military personnel’s service. The United Nations Independent 

Expert on protection against violence and discrimination based on sexual 

orientation and gender identity, the Special Rapporteur on the right of everyone 

to the enjoyment of the highest attainable standard of physical and mental 

health, the Special Rapporteur on the right to privacy, and the Working Group 

on discrimination against women and girls sent an allegation letter to the ROK 

Government on 29 July 2020. The Mandates stated that the forceful discharge of 

Staff Sergeant Byun is a violation of the international human rights laws and 

urged an immediate suspension of the unjust discharge, provisional measures 

for prevention of recurrence, and measures against the figures responsible for 

the violation. 

As stated above, countless citizens and organizations against minority 

discrimination in the military and the NHRCK and the international society are 

criticizing the illegitimacy of Ms. Byun’s discharge with one voice and demanding 

her reinstatement.  

* We add a piece of lamentable news that Staff Sergeant Byun Huisu passed away in February 

2021. The CMHRK, the Joint-counteraction Committee, and the Defense Attorney Group are 

determined to continue the lawsuit and movement for the late Ms. Byun’s return to the Army 

and destigmatization. The lawsuit for reinstatement will be acceded to her parents and 

continued. Ms. Byun’s parents donated all of the condolence money except for funeral expenses 

to the CMHRK to regain Ms. Byun’s reputation. We will accomplish her reinstatement and 

destigmatization for sure, following such a will.   

                                           

Center of the National Council of Churches in Korea, 17. Korea Women's Association United, 18. Womenlink, 

19. Solidarity for LGBT Human Rights of Korea, 20. Sexual Minority Council of the Sogang University 
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(2) Defense Reformation and Improvement of Public Interest 

The CMHRK is continuing its efforts to make the national armed forces of the Republic of Korea 

to be a ‘military democratically controlled by citizens.’ It has monitored and condemned anti-

human rights and anti-democratic behaviors of the military or a figure related to the military; 

it carries out activities to convict them of wrongdoings.  

 

[1] Campaign for Movement of Graves of Japanese Collaborators buried in the National 

Cemetery and Criticism on the Army’s Instruction on Lowering the Flag on the death of 

late Baek Seonyeop 

The reality of our today is that the leaders of the independence movement, who wished 

to change Korea to a democratic republic based on the values of freedom and equality 

overcoming the armed imperial Japanese military group and the Korean Empire, are 

buried beside the pro-Japanese collaborating anti-humanitarian criminals. Hence, the 

CMHRK released the list of 56 soldiers who collaborated with the Japanese and are buried 

in the National Cemeteries (Seoul and Daejeon) based on the Biographical Dictionary for 

the Japanese Collaborators (2009). 14 of them served in the Gando Special Force, which 

disregarded the international humanitarian laws (war laws) and massacred civilians; thus, 

they are not just pro-Japanese collaborators but also anti-humanitarian war criminals. 

They ‘actively’ collaborated with the Imperial Japanese government. The CMHRK views 

their burial in the National Cemetery as going against the spirit of rewarding ‘patriotism;’ 

the CMHRK encouraged the National Assembly to amend the relevant laws to move their 

graves as soon as possible.  

In the meantime, late Mr. Baek Seon-yeop, who killed innumerable compatriots while 

serving in the Gando Special Force, died on 11 July. The Army carried out his funeral as 

Army Funeral, and he was laid to rest in the National Cemetery, so the military units 

lowered the flags. The CMHRK was deeply troubled whether the armed forces of the ROK 

is, in fact, considering the Imperial Japanese forces as its matrix, not the Gwangbokgun 

(Independence Forces), for the military fired a salute to the war criminal who took the 

leading role in mopping up the Gwangbokgun even if he can receive such respect under 

the current laws and by existing procedures. Thus, the CMHRK urged the revision of the 

relevant laws to move the graves of late Mr. Baek and the rest of the pro-Japanese 

Imperialists for the sake of setting the military discipline right.  

 

[2] Revocation Litigation on the Disclosure of Proceedings of the National Assembly’s 

Intelligence Committee and Constitutional Complaint 

The CMHRK applied for disclosure of information under the Public Information Act to the 

National Assembly about the facts that lawmaker Lee Eunjae asked the Defense Security 

Support Commander about intel regarding the CMHRK’s visit to a military base for 

counseling with victims of human rights violations. However, the National Assembly 
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found that it is a national secret under article 54-2 (1) of the National Assembly Act and 

decided not to disclose the information. The CMHRK insists that the requested 

information has no relation with national security and views that the non-disclosure is 

against the principle of proportionality. The CMHRK also regarded it unjust that the 

National Assembly did not disclose it even though Ms. Lee has already released her own 

remarks and the answers by the Defense Security Support Commander to the media. Thus, 

the CMHRK lodged an administrative lawsuit. On 24 July 2020, however, the Seoul 

Administrative Court’s 1st Bench (An Jonghaw, Go Junhong, and Hwang Yongnam) 

dismissed the lawsuit, saying that it is impossible to discern secrets and non-secrets in 

the proceedings.  

The Administrative Court interpreted the National Assembly Act conservatively. Still, the 

National Assembly’s sessions are in principle to be open to the public, and closed sessions 

should be allowed exceptionally. Thus, the interpretation of exceptions should be strict. 

The CMHRK, with the help of the Digital Information Committee of the Lawyers for 

Democratic Society, has raised a constitutional complaint regarding articles 54-2 (1) of the 

National Assembly Act.  

 

[3] Killing of a Civilian and Damaging the Body on the West Sea by the North Korean 

Military 

The CMHRK criticized the North Korean administration regarding the incident in which 

the North Korean soldiers shot a Korean national on the West Sea and damaged or 

abandoned the body on 21 September 2020. It pointed out that such an action is a 

violation of the Geneva Convention Relating to the Protection of Civilian Persons in Time 

of War of August 12, 1949 (Fourth Convention), which both the South and North have 

each ratified in 1966 and 1957. The CMHRK expressed that the cause of the deceased’s 

distress or the way the North Korean ships had found him are all secondary issues. It 

stated that nothing could justify the reckless killing of an unarmed civilian by a soldier. 

Also, the CMHRK submitted a letter regarding the violation of the Fourth Convention and 

the International Covenant on Civil and Political Rights (ICCPR) to the United Nations 

Special Rapporteurs on extrajudicial, summary or arbitrary executions of the situation of 

human rights in the Democratic People's Republic of Korea, and the OHCHR Seoul Office, 

requesting their urgent country visits to North and South Korea and investigation. 
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6 International Relations 

 

(1) Special Procedures under the United Nations Human Rights Council 

The CMHRK submitted a request for urgent action of human rights experts under the Special 

Procedures of the United Nations (UN) Human Rights Council regarding a large scale of gay 

witch-hunt cases in the military that happened in the Army in 2017. The Independent Expert 

on sexual orientation and gender identity, the Special Rapporteur on the freedom of 

expression, and the Working Group on arbitrary detention jointly sent a letter of urgent action 

in August 2017 (UA KOR 2/2017). After this, the CMHRK had been continuously submitting 

follow-up information to the UN throughout 2019 and 2020. For example, the resumed 

lawsuit of an appellate court on the first acquittal of the sodomy law under the Military 

Criminal Act in February 2018 has been shared. On the other hand, the CMHRK also submitted 

an individual complaint regarding a similar gay witch-hunt in the Navy that happened in 2019.  

Furthermore, several new incidents came up in 2020. Firstly, in early March, a human rights 

defender submitted an individual complaint to the UN regarding the forceful discharge of the 

first Army MTF staff sergeant. As the UN requested detailed information in mid-March, the 

CMHRK submitted information on 25 March. Later, the UN Independent Expert on sexual 

orientation and gender identity, the Special Rapporteur on health, Special Rapporteur on 

privacy, and the Working Group on women and girls sent an allegation letter on 29 July and 

explained that Ms. Byun’s forceful discharge is clearly against the international human rights 

laws in the addendum (AL KOR 4/2020). Still, the Government replied by simply repeating its 

original posture on 28 September (In addition, the Independent Expert himself expressed 

condolences via his Twitter during her funeral period and sent an official condolences letter 

to the bereaved family on 15 March 2021).  

Besides, as in 2013, the CMHRK sent a request for urgent action regarding a North Korea-

related incident to the UN. On 18 December 2013, the CMHRK reported the arbitrary and 

summary execution of late Jang Seongtaek’s case to the UN. The Special Rapporteurs on the 

DPRK (North Korea), execution, and torture sent an allegation letter regarding executions of 

Mr. Jang and two others on 17 December 2013 (AL PRK 1/2013). 7  In September 2020, 

tragically, a civilian (government official) was killed on the West Sea by the North armed group, 

with the Geneva Conventions disregarded. The CMHRK raised a voice requesting a fair 

investigation of this incident. The Special Rapporteurs on DPRK and execution sent allegations 

letters on 17 November 2020 to both North and South Korea.8 The Special Rapporteurs stated 

the importance of an investigation into the truth of this case and the fact that the bereaved 

family has a right to participate in it under the international laws in the letter to South. They 

highlighted that the use of arms could only be limitedly allowed as a final resort under 

international laws.  

                                           
7 The allegation letter is translated into Korean and available at the CMHRK’s website. 

8 The ROK Government replied to it on 15 January 2021. 
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Additionally, the CMHRK assisted in the submission of an individual complaint by a human 

rights defender, as an individual, containing concerns about the Amendment Bill to the 

Criminal Act (Abortion) in 2020 to the UN Special Procedures. The UN Working Group on 

women and girls, the Special Rapporteurs on health and violence against women, sent an 

‘other letter’ on 29 December 2020, raising the possibilities of human rights violations of the 

policy and the bill and requesting explanations by the ROK Government (OL KOR 8/2020). The 

CMHRK translated the letter into Korean as well and shared it with the human rights defender 

and relevant organizations.  

 

(2) United Nations Human Rights Treaty Bodies: individual communications 

Also, the CMHRK has submitted individual communications regarding two former soldiers 

(Captain Lee and Sergeant First Class Lee) of Insult to Superior, Etc. Cases in 2012 and two 

civilians of military court’s confinement trial in 2014, each in May and June 2020.9 It was to 

argue 1) compensation for the violated rights under the ICCPR, ratified by the ROK 

Government and the National Assembly, adopted by the UN General Assembly, 2) 

administration of the delayed justice, and 3) revision of the relevant laws, for any remedial or 

corrective measures have not been taken for a long time even though the military committed 

human rights violations against the international human rights norms and the Constitution.  

  

(3) International Solidarity 

 

[1] Submission of Information to the United States of America Embassy at Seoul for the 

Department of State’s Annual Country Human Rights Report 

The United States Department of State released the 2019 Country Human Rights Report 

in March 2020. On the next day, the CMHRK notified some miswriting of legal document’s 

names and others in the report via e-mail. In August, upon a new political officer’s 

appointment, the CMHRK shared information for the baseline data for the 2020 Country 

Human Rights Report. The CMHRK responded to additional inquiries made by the US 

Embassy in November as well. 

 

 

                                           
9 Each international human rights treaty has a treaty body that monitors the implementation of the treaty. The 

treaty bodies are in charge of exposition of each treaty (general comment) and monitoring of implementation 

(state reporting). They also have a procedure under an optional protocol to investigate and consider an allegation 

of human rights violation by an individual civilian and deliver a recommendation to the concerned state (view). 

The ROK Government has histories of repeatedly receiving views on the crime of sedition under the National 

Security Act and the detention of conscientious objectors.  
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[2] English-Korean Translation of the United Nations Human Rights Instruments 

The CMHRK has been translating international human rights norms and instruments 

adopted by the UN on the basis of needs and publicizing them on the website. Following 

2019, the CMHRK has translated (1) the Principles on the Effective Prevention and 

Investigation of Extra-legal, Arbitrary and Summary Executions of 1989 in relation to the 

summary execution by the North Korean military; (2)-(5) the Declaration of Justice for 

Victims of Crime and Abuse of Power of 1985, the Basic Principles and Guidelines on the 

Right to a Remedy and Reparation of 2005, the Guidelines on measures of reparation 

under the OP-ICCPR, and Deliberation No. 10 on reparations for arbitrary deprivation of 

liberty of the Working Group on arbitrary detention; and (6) a guideline for submission of 

amicus curiae of the Human Rights Committee, newly adopted in 2019, as it has lodged 

four individual communications (CCPR/C/3/Rev.11). Besides, the CMHRK has translated 

some extracts from (7)-(8) the annual report of the Special Rapporteur on privacy in 

March 2020, which recommended to military authorities to prevent discrimination 

against the LGBTQIs (A/HRC/43/52); the conclusion and recommendation part of the 

annual report of the Special Rapporteur on torture regarding psychological torture 

(A/HRC/43/49); and a presentation note by the Special Rapporteur on the independence 

of judges and lawyers to the consolation meeting in 2014 (regarding military justice 

system – court-martial).  

 

[3] Follow-up for the State Reporting to the United Nations Treaty Bodies 

i. ICCPR Reporting Process 

The CMHRK submitted its opinion paper to the Government on 12 May via an online 

hearing platform for the draft state report. Importantly, its criticism pointed out that the 

report fails to meet the standards laid out in General Comment No. 2, an error in 

translation, inadequate statistical data, and presentation of policies without specific 

grounds. Regarding the submission, the Government replied on 20 July that it either 

rejects or only partially accepts the CMHRK’s opinions except for two out of eight items.10 

On the other hand, the Supreme Prosecutor’s Office replied with ‘no opinion’ to the 

request of specification of the definition of conscientious objector when the Ministry of 

Justice said that there is no conscientious objector currently being held in prisons. On 17 

September, the state report was sent to the UN a bit later than scheduled (7 August).  

ii. ICAT Reporting Process 

The CMHRK participated in a meeting held by the NHRCK with other NGOs on 22 January 

to discuss the draft NHRCK report to the Committee against Torture. It also submitted a 

letter of opinion that reorganized the dialogue. Also, the CMHRK contributed to the joint-

                                           
10 Rejected opinions: prevention of suicide, guardhouse detention, confidentiality of complaint/partially accepted 

opinions recent state of alternative service, LGBT rights education. 
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NGO submission to the Committee against Torture and sent its individual report. The 

Committee against Torture adopted its List of Inquires Prior to Reporting (LoIPR) on 9 June 

2020 and asked the Government to submit the state report by 12 May 2021. The LoIPR 

admitted a considerable amount of opinions of the CMHRK as below. The Committee 

against Torture requested two new items that were not suggested by the CMHRK or its 

previous concluding observations as well (See CAT/C/KOR/QPR/6, paras. 8 and 17(c)): 

CMHRK CAT CMHRK CAT 

Military violence 
and impunity 
(para. 36(a)) 

Para. 17(a) 
Any measures taken 

to prohibit and 
eliminate violence 

and abuse 

Reparations 
(para. 36(g)) 

Implied in another 
inquiry 

Military 
ombudsperson 

(para. 36(b)) 

Para. 17(b) 
The establishment 
of the office and its 
power, mandates, 

and legal status 

Conscientious 
objections (art. 14) 

N/A 

Suicide 
(para. 36(c)) 

Para. 24 
Actions to curb the 
trend and punish 
the responsible 

Human rights 
education (art. 10) 

Para.11(a)-(c) 

Independence of 
military judicial 

officers (para. 36(d) 

Para. 24 
non-judicial officers’ 

involvement in 
military trials 

Contemporary forms 
of slavery 

(arts. 1, 4, 12, 16) 

N/A 

Arbitrary detention 
(para. 36(e)) 

Para. 24 
Updates as well as 

‘disciplinary training’ 

Capital punishment 
(art. 1, 2) 

Para.16 

Sexual minorities 
(para. 36(f)) 

Para. 17(a) 
Any consideration 
given to repealing 

article 92-6 

Suppression of 
human rights 

defenders 
(art. 1, 12, 16) 

N/A 
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7 Education 

 

(1) Joint-Monitoring on the Military Human Rights Education 

The CMHRK carried out a project to review the current address of the military human rights 

education, which had some vicissitudes over the decade from the introduction of the 

Instruction on Military Human Rights Education, and to check weaknesses in improving the 

reflection of the third phase (2015-2019) of the United Nations Plan of Action: World 

Programme for Human Rights Education11 and the principles of human rights education. The 

Human Rights Education Center ‘dl’12 and the Civilian Military Watch13 joined in this project. 

More specifically, the project team reviewed ‘the competencies building course’ and ‘the 

advanced course’ since it is appropriate in terms of effectiveness and efficiency to monitor 

the training courses for the frontline human rights instructors who are in charge of basic 

education and initial counseling in each unit. 

In the first half of 2020, the three NGOs analyzed and assessed Military Human Rights 

Education, a textbook revised in 2016 by the MND, in comparison with the 2008 version. Later 

on 29 December 2020, a 30-page-long opinion report was submitted as a civil complaint to 

the MND Director-General for Legal Affairs and Director General for Human Rights Affairs and 

the NHRCK Human Rights Education Operation Division.  

In the opinion report, the three NGOs emphasized the followings: 1) to reduce repetition of 

the same contents or lessons contradicting among instructors, and to engage the instructors 

from the planning stage as well as cooperate with the civil societies in operation and 

evaluation stages of operating the courses more in line with the human rights education; 2) 

to escape from the mechanical distinction of dichotomizing human rights and fundamental 

rights in terms of contents because human rights are not operated only under the positive 

laws while dichotomy is simple and straightforward logic; 3) to supplement lacking sections 

for LGBTQIA; 4) to provide educational experiences for teaching military commanders and 

executive personnel as the Instruction on Military Human Rights Education requires them to 

be trained as well. 

In addition, as a result of the analysis of Military Human Rights Education (2016), it stated the 

followings: 1) to be clear that ‘enhancement of fighting power’ is not the primary purpose of 

the military human rights education but a secondary one to prevent wag-the-dog; 2) to place 

emphasis on the legitimate exercise of commandership in the human rights education instead 

of the ‘absolutism’ of commandership; 3-1) to remind the need of improvement in certain 

expressions such as someone triggers a beating (e.g., cause provider) even if it exists in the 

current regulations; 3-2) to supplement the section where it distinguishes “motives” of a 

beating since it provides spurious reasons for the assaulters regardless of intent (e.g., swayed 

                                           
11 https://www.ohchr.org/EN/Issues/Education/Training/WPHRE/ThirdPhase/Pages/ThirdPhaseIndex.aspx 

12 Official Website: http://www.hrecenter-dl.org/ 

13 Official Website: http://www.militarywatch.or.kr/ 

https://www.ohchr.org/EN/Issues/Education/Training/WPHRE/ThirdPhase/Pages/ThirdPhaseIndex.aspx
http://www.hrecenter-dl.org/
http://www.militarywatch.or.kr/
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by emotions); 4) to delete the clauses stating that human rights violations cause damages to 

national finances as it capitalizes human rights and dehumanizes the victims; 5-1) to note that 

the cause of sexual violence is the ‘command-obedience relationship’, which the textbook 

obsessively stresses, when discussing sexual violence in the military; 5-2) to delete the idea 

that sexual violence may be prevented by doing some sports because it not only decorates 

the assaulters’ distorted sexual awareness as a ‘sound physical desire’ but also assumes men 

to be potential sexual criminals as well as misogynistic; 6) to revise the examples for saying no 

to personal instructions (i.e., gapjil) that are not realistic and unjustly shift the burden onto 

the victims (e.g., by not hurting the feelings of the superior). 

 

(2) External Lectures and Internal Edu. & Training 

Time 
Name of Education Audience Lecturer 

Date Mth. 

5-6 Feb. 
Financial Expert Course for the 
Local Council Members (National 
Budget Education) 

Hyungnam Kim 
Narasalim Fiscal 
Reform Institute 

24 Feb. 
Group Consultation by the 
<Sharing and Dream> 

CMHRK Prof. Kim Jin-sook 

17 Apr. 
Written Consultation by the 
<Sharing and Dream> 

CMHRK Prof. Kim Jin-sook 

12-14 May 
Competency Building Course for 
the Aides (National Budget Edu.) 

Hyungnam Kim, 
Kyusuk Cho 

Narasalim Fiscal 
Reform Institute 

27 May Lecture on Military Justice 
Activists of 

Goyang Sexual 
Relief Center 

Taehoon Lim, 
Hyungnam Kim 

6 Aug. Military Human Rights Lecture 
Samcheok Middle 

School  
2nd Graders 

Hyungnam Kim 

22 Dec. Military Human Rights Seminar 
Executive 

Commissioners 
Hyungnam Kim, 

Hye-lin Bang 

 

※ All the internal training courses were funded by the CMHRK’s budgets and aimed to 

enhance the expertise of monitoring the defense budget. Additionally, the seminar intended 

to raise the understanding of the executive commissioners about military human rights in 

general and to reflect human rights sensitivity to the development process of the military 

trauma healing programme. Community Chest of Korea funded the fees for the consultations 

on 24 February and 17 April. 
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8 Citizen Engagement 

 

(1) Donation 

 TOTAL DONORS: 1,242 (as of 31 Dec 2020) 

 Account Transfer: 1,090 / Credit Card: 152 

 Donor State by Year of Joining (currently holding the membership) 

09 10 11 12 13 14 15 16 17 18 19 20 

44 26 22 26 12 110 48 47 198 265 390 54 

 

 Monthly Changes in 2019 Donors and Donations 

Month 
Donor Donation 

Number Change Total Change (\) 

Jan. 1,312 28 22,051,550 708,000 

Feb. 1,323 11 22,303,550 252,000 

Mar. 1,303 -20 22,058,550 -245,000 

Apr. 1,301 -2 21,951,550 -107,000 

May. 1,305 4 22,113,050 161,500 

Jun. 1,303 -2 22,066,050 -47,000 

Jul. 1,296 -7 21,990,050 -76,000 

Aug. 1,286 -10 21,670,050 -320,000 

Sep. 1,274 -12 21,482,050 -188,000 

Oct. 1,273 -1 21,420,050 62,000 

Nov. 1,236 -10 21,402,050 -18,000 

Dec. 1,242 -21 21,067,050 -335,000 

Jan. – Dec. 1,242 -70 21,067,050 -984,500 
 

※ 2020 Settlement (Comparison of Feb. and Dec. 2020): -81 / -₩1,236,500 
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(2) Campaigns: Seoul Manpower Administration 

The CMHRK carried out street campaigns to raise awareness for military human rights 

and the activities of the CMHRK near the Army Training Center at Nonsan-si from 

September 2018 to August 2019. The audience included the trainees and their family 

or friends. The campaign was carried out before and right after the joining ceremony. 

From August 2019, the campaign team moved its venue to the Seoul Regional 

Manpower Administration, where the 18-year-old youths pay a visit every day to get 

examined for conscription. The campaign was carried out once a week regularly. A 

total of 70 sessions of the campaign were done from September 2018, and 25 times 

were done in front of the Seoul Regional Manpower Administration. 

The new campaign in front of the Seoul Regional Manpower Administration provided 

opportunities for the male youth to refresh their awareness concerning military 

human rights and solved questions and concerns about their conscription. The 

campaigners tried to explain plainly to them that their anxiety could be alleviated 

and that they do not need to vaguely fear what would happen in the military by 

mentioning the military's current state of the human rights situations. 

From early 2020, as the COVID-19 situations became severe, the CMHRK could not 

continue the face-to-face campaigns. From April to July, while the spread weakened, 

the CMHRK carried out campaigns, and from August, it confronted difficulties again 

due to the rise of social distancing after the demonstrations at the Gwanghwamoon 

square, so it ended the 2020 campaign. In 2020, a total of 16 sessions of campaigns 

were carried out. 

As COVID-19 will persist in 2021 as well for a considerable period of time, it attempts 

to find various ways to meet the soldiers-to-be. 

 New Members from the Campaigns in 2018 - 2020 

2020 New 2019 New 2018 New 

Jan. - Jan. 7(5) Jan. - 

Feb. - Feb. 6(5) Feb. - 

Mar. - Mar. 7(5) Mar. - 

Apr. 7(3) Apr. 7(6) Apr. - 

May. 18(12) May. 4(4) May. - 

Jun. 23(9) Jun. 2(1) Jun. - 

Jul. 5(2) Jul. 1(1) Jul. - 

Aug. 1(1) Aug. 5(2) Aug. - 

Sep. No Campaign Sep. 2(2) Sep. 4(2) 

Oct. 3(1) Oct. 7(3) Oct. 20(13) 

Nov. No Campaign Nov. 14(6) Nov. 16(7) 

Dec. No Campaign Dec. 2(0) Dec. 10(5) 

SUM 57(28) SUM 64(40) SUM 50(27) 

    

(*Those who still hold the membership by 31 December 2020 are colored green) 
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[Campaign Photos from the Media] 

  
Source: The Newspim, The News 1 

 

(3) Online Campaign: <2020 Sharing and Dream> ‘One-stop Support Project’ 

The CMHRK also carried out online advertising campaigns to successfully stabilize the project 

with the funds provided by the <2020 Sharing and Dream> co-sponsored by SAMSUNG and 

Community Chest of Korea. Though its original design was to update Military Human Rights 

Guidebook (2015) and distribute the new edition on the campaign sites, due to COVID-19, it 

changed to online advertisement, whose necessity and efficiency became significant. It 

promoted the project by four types of card news containing basic knowledge of military 

human rights. They were published via the official Facebook page, Twitter, the Blogs of Daum 

and Naver, and the Happybean Happylog. Additionally, one type of online pamphlet was also 

designed to promote the ‘one-stop support project.’  
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9 Military Sexual Abuse Victim Support Center 

 

(1) Military Sexual Abuse Counseling 

In 2020, the Military Sexual Abuse Victim Support Center (MSAVSC) received a total of 386 

cases (rape and quasi-rape: 52, molestation by compulsion: 195, sexual harassment: 126, 

digital sexual violence: 13): 

 The counseling calls for sexual violence seem to increase as the MSAVSC celebrates 

its first anniversary. The largest portion of the MSAVSC counseling cases was 

molestations by compulsion, followed by sexual harassment and rapes (incld. Quasi-

rape, hereinafter, rape, etc.).  

 In the case of rape, etc. cases, primarily subsequent counseling is successfully 

followed. As its severity and urgency require the involvement of the MSAVSC, it has 

actively supported the victims with counseling and other resources. The cases of 

molestations by compulsion and sexual harassment reconfirmed that gender 

sensitivity is still relatively low within the military. Most commonly, the assailants 

argue that they were just joking. There was a tendency that the victim’s affiliation unit 

and its leadership also do not recognize the severity of such cases. The victims were 

neglected, or the cases were downsized or repeated with aggravation. Considering 

that most of the sexual harassment cases were associated with other forms of sexual 

violence, it should be the barometer for the military’s gender sensitivity.  

 As in the previous years, especially in the case of female soldiers, the victims hesitated 

to continue counseling after the initial contact due to the low status in the gender-

power relation, the issue of survivability as a professional soldier, the feeling of 

humiliation, and concerns for other secondary damages such as rumors, etc. Thus, 

the victims would often cut off contact. It is time to renovate the institutions to 

prepare an environment where female soldiers may freely complain of their damages.  

 

Note. Whereas the MND Help Call (operated by the Government) receives counseling calls 10 

times more than the CMHRK does, its number of sexual abuse cases is extraordinarily smaller 

than the MSAVSC. 

COUNSELING ROUTES MSAVSC MND HELP CALL 

CASES (JAN. – AUG. 2020) 240 19 
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[1] Major Cases 

1) Quasi-imitative Rape Cases 

i. Sexual Assault Case in the Army △△△△ Unit: Jan. 2020 

Around January 2020, an assailant working in the administration division with a victim 

partially assisted works of the victim, a full-time reservist. The assailant, as a noncom, 

did not directly command the victim. The attacker used to have a good reputation 

among the unit members, and he was a father-like figure to the victim. The attacker 

used this fact and lured the victim into quasi-rape. The victim even attempted to 

commit suicide in the early stage of the incident due to the shock from the sexual 

violence by a person whom he trusted. 

The MSAVSC counselors urgently visited the victim’s local residence and had a face-

to-face interview, based on which it decided to provide legal and medical assistance. 

The medical assistance was provided by a hospital that has an abundance of 

experience with victims of sexual violence and where the victim can easily access. Also, 

through legal assistance, legal counsel was appointed, and a written accusation was 

lodged in March. In the first instance, held in May, the General Military Court 

sentenced the assailant, who had been pre-trial detained, to two years and six months 

of imprisonment along with registration of personal information. In October, the High 

Military Court sentenced the assailant to a year and a half of imprisonment as well as 

registration of personal information. The MSAVSC attended every trial hearing and 

monitored the case. The case is currently pending before the Supreme Court. 

ii. Sexual Violence Case in the Army ○○○○ Unit: Jul. 2020 

The MSAVSC conducted an interview with a victim who asked for help via the online 

counseling platform in July 2020 in order to find out the victim’s detailed damages and 

supportive social resources. The assaulter of this case recently moved to the victim’s 

unit. He took advantage of the victim’s thoughtful bits of help regarding his adaptation 

to the new place and raped the victim several times. While the victim was investigated 

as an injured party in the case of quasi-rapes, where he clearly expressed refusal, the 

military prosecutors treated the victim as a suspect (sodomite) in the cases of sexual 

intercourse by abuse of occupational authority, applying article 92-6 of the Military 

Criminal Act, for he did not explicitly demonstrate refusal. This experience left the 

victim with another shock. 

The MSAVSC monitored the ongoing investigation as well as decided to provide legal 

assistance in November for compensation and civil action. Also, it decided to provide 

medical assistance since the victim was suffering from heavy depression and 

symptoms of PTSD. The perpetrator is charged with quasi-rape in December and 

waiting for a trial. 

As a suspect of the crime of indecent act under the Military Criminal Act, the victim 
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was suspended with an indictment in December by the military prosecutors. However, 

the MSAVSC found it unreasonable to investigate and suspend the victim from an 

indictment, a victim of quasi-rape cases, just because it was a same-sex relationship. 

Thus, it supports the constitutional complaint as a pro bono case with the Doncheon 

Foundations of the BAE, KIM, & LEE LLC. 

 

2) Indecent Act by Compulsion Cases 

i. Sexual Violence Case in the Army □□□□ Unit: Mar. 2020 

In March 2020, the MSAVSC received a case via telephone from a victim. After an 

interview and finding out detailed damages, the MSAVSC decided to provide legal 

assistance in May. The victim and an assailant are comrades (who joined the military 

in the same period). The assaulter from the beginning sexually harassed and molested 

the victim. Finally, the victim realized the severity of such attacks and reported it to his 

commander. In the initial stage of this case, the victim felt displeased with the 

attacker’s physical contacts, which were without his consent, but he put up with that 

in fear of being seen as a scene maker and deteriorating the relationship with the 

assaulter. However, as the degree of sexual violence scaled up, he decided to bring it 

up to the surface right after another incident. 

ii. Sexual Violence Case in the Marines ◇◇◇◇ Unit: Jul. 2020 

The MSAVSC counselor conducted an emergency visitation after reading a long text 

from a victim’s family, complaining of sexual violence, which was received via the 

online platform. The assaulters were four senior soldiers (including a discharged one). 

They committed indecent acts by compulsion almost all the time and everywhere as 

daily violence along with beating and threatening: e.g., smoking area, shower room, 

hallway, stairs, and accommodations. The victim was afraid of being excluded from the 

unit’s peer group, so he could not resist actively. Meanwhile, the attackers committed 

such gross violations of human rights in front of many witnesses regardless of day or 

night, weekday or weekend. What was more serious is the fact that the victim’s unit 

did not even get a hint of such daily violence for five months until the victim himself 

reported it.  

The MSAVSC viewed that an urgent remedy was required, so it decided to provide legal 

and medical assistance. The military prosecutors, recognizing the severity of this case, 

arrested and detained the three assailants and indicted them in July. The trial, 

commenced in November, had two sessions of hearings. The case of an indecent act 

by compulsion by a discharged person is currently pending before the civilian 

prosecutor’s office.  

iii. Sexual Violence Case in the Army ☆☆☆☆ Unit: Sep. 2020 

It is a case where a victim transferred to the current unit in December 2019 and started 
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to experience sexual harassment and molestation by a superior. The perpetrator was 

the direct superior of the victim with direct command and supervision authority, of 

which the assaulter took advantage to ask for a relationship. The superior said that 

should his proposal be rejected, and then he would exclude the victim from ordinary 

work, which he actually did. It was the typical workplace sexual harassment case. The 

assailant furthermore sexually molested the victim through unsolicited physical 

contacts. 

The victim who could not bear a stalking-like and tenacious harassment reported it to 

the commander, and then the assaulter was expunged. However, the attacker 

submitted a complaint in order to return to the military. As the incident became bigger, 

the unit started to blame the victim and committed secondary damages. Counseling 

was initiated as the victim could not cope with such treatment. 

The MSAVSC appointed legal counsel and submitted a written accusation in November. 

The case is currently pending before the civil prosecutor’s office. 

iv. Sexual Violence Case in the Armed Forces ▽▽▽▽ Command: Nov. 2020 

The MSAVSC received a request from a mother of a victim. The victim was sexually 

molested by a senior soldier not long after the assignment to the concerned unit. The 

victim had experiences of sexual molestation, so he was putting effort into his physique 

after he was drafted. As he re-experienced sexual abuse, the victim received severe 

psychological trauma. Due to the unit’s circumstances, the victim was not adequately 

separated from the assaulter and had to have a get-together with the assaulter. Thus, 

the victim’s anxiety grew larger and larger. At the beginning of the incident, the unit 

seemed to protect the victim, but later, the victim was ostracized as the situation 

prolonged, requiring constant ‘adaptations.’ Although the case was fortunately closed 

relatively quickly, the MSAVSC thought that a crisis intervention should be prioritized, 

so it decided to provide medical assistance. 

v. Sexual Violence Case in the Army ◎◎◎◎ Unit: Dec. 2020 

A perpetrator of this case was a noncom with no direct command and supervision 

authority over a victim; however, the victim had to interact daily with the attacker as 

a superior since they were working in the same office. The assaulter used violence 

under the pretext of joke and prank against and sexually harassed and molested the 

enlisted personnel, including the victim. As the perpetrator repeatedly said that all is 

for fun, the younger and lower victims than him had become accustomed to his 

violence. As the unit did not impose any deterrence, the degree of attacks got severer 

as time passed on. The victim was most heavily sexually molested. 

In September 2020, the victim, who could no longer tolerate him, reported the 

incidents to the commander through a ‘letter of mind,’14 but the battalion leader did 

                                           
14 “Letter of mind” is a complaint / grievance system used within units. One may write a note anonymously 
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not do anything, not an investigation, except to ask the perpetrator to apologize. The 

attacker vaguely apologized in front of the gathering of the enlisted personnel; 

nevertheless, he instead started to raise the degree of violence to crack down on the 

reporter. As his violence and indecent acts became severe and audacious, the victim 

and another victimized soldier submitted additional reports. The newly appointed 

battalion leader reported it, recognizing the severity of damages to the military police. 

In December 2020, the MSAVSC recognized this case through the victim’s mother, who 

called for help. As the victim's health conditions did not seem appropriate for extended 

travel, the counselors went to the local province where the victim lives. As a result of 

the visitation, the MSAVSC decided to provide legal assistance and helped to appoint 

an attorney. The case is currently pending before the civil prosecutor’s office. 

 

(2) Organization of the MSAVSC 

 Overview 

The MSAVSC composed its operating committee with experts after its launch in 2019 

and decided to hold meetings quarterly, so it has laid a foundation for a democratic 

and transparent administration. Still, it is regretful that 2020 sessions were done 

virtually due to COVID-19. Nonetheless, as all of the operating members attended 

every regular meeting, it had a vigorous discussion over the future of the MSAVSC. 

 

(3) Sexual Abuse Counselor Training Course 

 Overview 

Following the last years’ experience, the CMHRK opened a second course for sexual 

abuse counselor training to secure a stable supply of counselors and settle the 

educational curriculum. Due to unexpected challenges, such as COVID-19, it was 

challenging to recruit candidates from the beginning. It is required to provide various 

ways of training and raise awareness to make the military sexual abuse counselor 

training more stable. 

 The 2nd Sexual Abuse Counselor Training Course (SACTC) 

From 6 of May to 18 of June 2020, the SACTC was carried out with 17 professional 

instructors for 100 hours of 33 lessons. Compared to the first SACTC, this year’s 

program added six lessons and five instructors. A total of 13 citizens participated in 

the 2020 SACTC, and 11 of them completed the course. Due to the COVID-19 

pandemic, the SACTC had to be delivered both virtually and in-person, which posed a 

                                           

with allegations of violations, irregularities, and corruptions, etc. It is often regarded as an unsafe tool, for a 

writer may be discovered and exposed, or ineffective as in this case. 
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problem in having field experience studies. However, by securing a stable and various 

curriculum with excellent instructors, the SACTC could have fortified the foundation 

for future military sexual abuse counselors. The remaining task for the MSAVSC would 

be building a self-identity as an educational institute for sexual abuse counselors and 

promoting this to the broader audience, which in turn will produce sexual abuse 

counselors specially trained for military issues more stably.  

[The 2020 Curriculum] 

Date Lectures Lecturer Note 

6 May 
Women’s Rights and Violence Taehoon Lim  

Understanding of Gender and Sexuality Huijin Jeong  

8 May 
Understanding of Patriarchy and Sexual Violence Huijin Jeong  

Understanding of Sexual Abuse and Feminist Therapy Huijin Jeong  

11 May 
History and Issues of Anti-Sexual Violence Movement Mikyeong Lee  

Counselor’s Posture and Ethics as a Human Rights Defender Taehoon Lim  

13 May 

Understanding Cyber Sexual Abuse and Realities of Supporting the 
Victims Thereof 

Seungjin Yoo  

Counseling Process for Sexual Violence against Children Jaeseon Seo  

15 May 

Human Rights of LGBTIQA+ and Understanding of Same-sex Sexual 
Violence 

Minseok Jeong  

Understanding of Sex Industry and Damages of Prostitution  Mirye Jeong  

18 May 
Understanding of Sexual Harassment and Discrimination in the 
Workplace 

Sookkyoung Kim  

20 May 

Legislations and Policies concerning the Sexual Violence (incld. 
Military Criminal Act) 

Kyunghwan Lee  

Realities of Supporting Victims of Sexual Abuse (Civil Action) Eun-ui Lee  

22 May 
Site of Sexual Abuse (Field Trip to the Ship Seoul) MSAVSC  

Understanding of Counseling Psychology Mirang Kim  

25 May 

Realities of Medical Assistance (PSTD) Hyeseon Joo  

Understanding of Military Sexual Violence (Military Structure and 
Personnel System) 

Seokmin Kang  

27 May 
Procedures of Investigation and Support of Victims (incld. Military) Seokmin Kang  

Understanding of Dating Sexual Violence and Stalking Eun-ui Lee  

29 May  
Counseling Process for Sexual Violence against the Disabled Aeria Yang  

Realities of Counseling Techniques 1 (Telephone) Mihye Lee  

3 Jun 
Realities of Counseling Techniques 2 (In-person Interview) Mihye Lee Online 

Realties of Role-play Practices Mihye Lee Online 

5 Jun Site of Sexual Abuse (Civilian Courts) MSAVSC  

8 Jun 
Realities of Sexual Abuse Counseling (Total Support System) Jungshin Jo Online 

Case Study 1 Jungshin Jo Online 
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Date Lectures Lecturer Note 

10 Jun 

Legal Procedures Counteracting Sexual Violence and Understanding 
of Remedies (incld. Court-martial) 

Kyunghwan Lee Online 

Counseling Process for Military Sexual Violence Sookkyung Kim Online 

12 Jun 
Case Study 2 Jungshin Jo Online 

Realities of Medical Support System for Sexual Abuse Victims Kyungsim Go Online 

15 Jun 
Training for Gender Sensitivity and Human Rights MSAVSC Online 

Recording Counseling Log and Other Field Work Sookkyung Kim  

18 Jun Site of Sexual Abuse (High Military Court) MSAVSC  

Total 100 Hrs. 

 

(4) Policy 

 Overview 

Unlike other general sexual abuse cases, victims of military sexual abuse have difficulties 

with access, for the whole process of investigation, indictment, and trial is done within 

the military justice. Due to the unique features of the military, the victims of military 

sexual abuse find it almost impossible to use the one-stop system provided by the 

Government for victims of sexual violence. Also, because of the low gender sensitivity of 

military personnel, a case may be downsized or concealed even, causing secondary 

damage. Thus, the MSAVSC has reviewed the policies, decrees, and instructions of the 

MND concerning the prevention of sexual abuse. The MSAVSC will keep carrying out more 

diverse and practical monitoring activities to protect victims and prevent sexual violence.  

 

[1] Addition of Penalty Clauses for Digital Sexual Violence 

So far, the National Defense Ministerial Decree on the Processing of Disciplinary Works 

against Military Personnel and Civilian Workers in the Military (hereinafter, the MND 

Decree) did not have a clause for digital (cyber) sexual violence under the ‘disciplinary 

criteria for sexual abuse.’ Whereas digital sexual violence is becoming intellectualized, as 

shown in the cases of the so-called ‘Nth-Room Digital Sexual Exploitation Scandal,’ and is 

leaving a wide range of victims harmed, the military’s disciplinary regulations did not 

follow up the recent changes. Hence, the MSAVSC has continuously demanded 

institutional reform, including supplementing relevant regulations, while providing 

counseling for victims of digital sexual violence.  

At last, the MND prepared a legal basis to discipline digital sexual assaulters by revising 

the MND Decree on 5 August. However, it still has a loophole where it does not include 

those who possess illegal videos as subjects under disciplinary actions. According to the 

revised Act on Special Cases Concerning the Punishment, Etc. of Sexual Crimes, a person 

who possesses, purchases, saves or watches an illegal video may be punished by no more 
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than three years of imprisonment with labor or no more than thirty million Korean won 

of fine (See art. 14 (4)). Nevertheless, the MND Decree merely prescribes it possible to 

impose administrative sanctions only when victims are children or youth, leaving the adult 

victims out. In the case where the victims are adults, one may be disciplined only if a 

perpetrator possesses an illegal video for profits or with intent to distribute. In brief, the 

MSAVSC urges revision of the MND Decree to strictly discipline anyone who possesses an 

illegal video regardless of the age of a victim.  

 

[2] Calling on the MND to Join the Pan-Government Task Force for Digital Sexual Crimes 

In early 2020, the so-called ‘Nth-Room Digital Sexual Exploitation Scandal’ put the nation 

in a terrible shock, through which people re-confirmed the severity of digital sexual 

violence. The Government expressed a strong will to eradicate such crimes and prepared 

the Pan-Government Task Force for Digital Sexual Crimes. However, the MND, which is an 

essential agency for cooperation, was not included. 

The number of digital sexual violence within the military is also going up, showing a 

serious tendency. Because of the characteristics of digital violence, a speedy seizure of 

evidence is critical, and it requires the cooperation of the military justice system. 

Moreover, the current legislation dictates investigations and punishment against 

assaulters who are service members to be done within the military justice system. 

Therefore, the MSAVSC urged the Government to invite the MND, in charge of the military 

justice, to the joint task force team. 

 

(5) Advertisements 

 Overview 

There were many cases, supported by the MSAVSC, that were publicized through press 

releases in 2020. Notably, in 2020, the MSAVSC encouraged the military’s substantial 

engagement in the movements for eradication of sexual crimes amidst the national 

resentment due to the so-called ‘Nth-Room Digital Sexual Exploitation Scandal.’ 

Date Type Title 

18 Feb Press Opening of 2nd Sexual Abuse Counselor Training Course 

30 Mar Statement Why No MND in the Pan-Government TF for Digital Sex Crime? 

26 May Press We Ran Hard – the First Anniversary Activity Report 

24 Jun Press 
Months of Sexual Abuses by an Executive Service Member, Victims 
Could Not Even Report It 

1 Sep Press Half a Year of Sexual Abuses in the Marine 1st Division 

26 Oct Press We Made It: The MND Regulates Digital Sexual Violence! 
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(6) Solidarity 

 Overview 

Following last year, the MSAVSC actively engaged with the Joint-Board of Countermeasure 

for the Sexual Violence Case of a Sexual Minority Female Soldier by Naval Superiors15, 

carried out a single-person demonstration and submitted opinion letters to the Supreme 

Court. Also, it has raised an individual complaint to the UN Special Procedures, believing 

that the delayed justice is not justice.  

In addition, the MSAVSC joined the Korea Association of Sexual Violence Relief Centers 

and has participated in its meetings and relevant activities.  

Especially, the MSAVSC has also joined the Joint-Countermeasure Committee against the 

Telegram Sexual Exploitation and monitored the military trials of one of the main culprits, 

the so-called I-GEE-YA (Private First Class Lee Wonho), watching how the military deals 

with digital sex criminals.  

 

                                           
15 Green Party, Human Rights Action Center for Woman in Prostitution – ELOOM, Rainbow Action Against 

Sexual-Minority Discrimination (consisting of 29 organizations), Innovative Female Veteran’s Forum, 

Progressive Party, Korea Sexual Violence Relief Center – KSVRC, Korean Womenlink, Korea Women’s 

Associations United (consisting of 7 branches, 28 members), Korea Women’s Hot Line. 
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2020 FINANCIAL STATEMENT 
 

1 Statement of Operations: REVENUE 

 

Category 
General 

Donation 
Accounts 

MSAVSC 
Accounts 

Sharing and 
Dream 

Accounts 

OSF Projects 
Accounts 

Deletion of 
Internal 

Transaction 

Settlements 
for The 

Current Term 

Ratio 
(%) 

Art. Cl. Item 

Income Produced by Business 308,540,716 2,610,000 122,836,192 129,243,861 0 563,230,769 93.8 

   Donations 300,561,716 2,610,000 122,836,192 129,243,861 0 555,251,769 92.5 

      Regular  300,059,716 0 0 0 0 300,059,716 50.0 

  Designated 502,000 2,610,000 122,836,192 129,243,861 0 255,192,053 42.5 

     Subsidies 0 0 0 0 0 0 0.0 

  State Sub. 0 0 0 0 0 0 0.0 

 Other Business Income 7,979,000 0 0 0 0 7,979,000 1.3 

  Education 2,800,000 0 0 0 0 2,800,000 0.5 

  Research 5,000,000 0 0 0 0 5,000,000 0.8 

  Other Public Interest 179,000 0 0 0 0 179,000 0.0 

Income Produced Outside of 
Business 

17,179,293 1,603 20,925 52,743 0 17,254,564 2.9 

   Non-Business Income 17,179,293 1,603 2,0925 52,743 0 17,254,564 2.9 

      Deposit Interest 86,147 1,603 2,0925 45,428 0 154,103 0.0 

      Miscellaneous 17,093,146 0 0 7,315 0 17,100,461 2.8 

Transferred Income  2,140,991 86,677,969 0 0 -88,818,960 0 0.0 

   Transferred Income  2,140,991 86,677,969 0 0 -88,818,960 0 0.0 

      
Trans. btw 
Accounts 

2,140,991 86,677,969 0 0 -88,818,960 0 0.0 

Liabilities  20,000,000 0 0 0 0 20,000,000 3.3 

   Liabilities 20,000,000 0 0 0 0 20,000,000 3.3 

 Fixed Liabilities 20,000,00016 0 0 0 0 20,000,000 3.3 

 Liquid Liabilities 0 0 0 0 0 0 0 

Sum of the Current Proceeds 347,861,000 89,289,572 122,857,117 129,296,604 -88,818,960 600,485,333 100.0 

Balance-carried-forward 99,718,780 1,608,260 0 40,172,454  141,499,494  

TOTAL 447,579,780 90,897,832 122,857,117 169,469,058 -88,818,960 741,984,827  

 

* In total about 666,353.68 USD ( 1 USD ≒ 1,113.50 KRW) 

  

                                           
16 Amount of the loan from ‘Financial Safety Net for Non-Profit Public Interest Organizations’ for overcoming COVID-

19 (Sponsored by the City of Seoul, Employee-Employer Foundations for Social Contribution, DongHang Activist Co-

operative) 
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2 Statement of Operations: EXPENDITURE 

 

Category General 
Accounts 

MSAVSC 
Accounts 

Sharing and 
Dream 

Accounts 

OSF Projects 
Accounts 

Deletion of 
Internal 

Transaction 

Settlements 
for The 

Current Term 

Ratio 
(%) Art. Cl. Item 

Business Expenses 343,551,999 87,673,195 121,060,768 72,171,196 0 624,457,158 99.7 

   General Business Costs 79,454,076 0 0 0 0 79,454,076 12.7 

      Personnel 39,348,723 0 0 0 0 39,348,723 6.3 

      Victim Supports 21,433,598 0 0 0 0 21,433,598 3.4 

      Institutional Reforms 4,532,287 0 0 0 0 4,532,287 0.7 

  Human Rights Education 8,840,211 0 0 0 0 8,840,211 1.4 

  Public Relations 4,499,257 0 0 0 0 4,499,257 0.7 

      Solidarity 800,000 0 0 0 0 800,000 0.1 

   MSAVSC Business Costs 4,465,465 86,873,195 0 0 0 91,338,660 14.6 

      Personnel 4,465,465 86,873,195 0 0 0 91,038,660 14.5 

      Victim Supports 0 0 0 0 0 0 0 

      Solidarity 0 300 0 0 0 300,000 0 

   MSAVSC Business Costs 2,400,000 0 0 72,171,196 0 74,571,196 11.9 

      Personnel 0 0 0 43,265,448 0 43,265,448 6.9 

      
LGBTI Crack-down Legal 
Assistance 

0 0 0 18,218,120 0 18,218,120 2.9 

      
Transgender Discharge 
Legal Assistance 

0 0 0 443,760 0 443,760 0.1 

      
Itinerant Counseling for 
Soldiers-To-Be 

0 0 0 54,953 0 54,953 0.0 

      
NK Military Human Rights 
Survey Research 

2,400,000 0 0 10,188,915 0 12,588,915 2.0 

   Sharing and Dream Business 0 0 121,060,768 0 0 121,060,768 19.3 

      Personnel 0 0 43,200,000 0 0 43,200,000 6.9 

      Trauma Healing R&D 0 0 31,195,523 0 0 31,195,523 5.0 

      
Systematization of 
Customized Counseling 

0 0 24,824,000 0 0 24,824,000 4.0 

      
Supplementation of 
Victim Supports 

0 0 20,498,780 0 0 20,498,780 3.3 

      Human Rights  0 0 962,465 0 0 962,465 0.2 

  
One-stop Support System 
Promotional Campaign 

0 0 380,000 0 0 380,000 0.1 

   Fund-raising Costs 8,408,345 0 0 0 0 8,408,345 1.3 

      Personnel 4,634,366 0 0 0 0 4,634,366 0.7 

      Citizen Engagement 987,879 0 0 0 0 987,879 0.2 

      Donor Services 2,786,100 0 0 0 0 2,786,100 0.4 

   Maintenance Costs 248,824,113 800,000 0 0 0 248,824,113 39.8 

      Personnel 143,172,201 0 0 0 0 143,172,201 22.8 

      Facility Maintenance 68,344,600 800,000 0 0 0 68,344,600 11.0 

      Admin. Support 37,307,312 0 0 0 0 37,307,312 6.0 
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Category General 
Accounts 

MSAVSC 
Accounts 

Sharing and 
Dream 

Accounts 

OSF Projects 
Accounts 

Deletion of 
Internal 

Transaction 

Settlements 
for The 

Current Term 

Ratio 
(%) Art. Cl. Item 

Non-Business Costs 878.500 0 0 0 0 878.500 0.1 

   Asset Costs 878.500 0 0 0 0 878.500 0.1 

  Tangible Assets Buy 878.500 0 0 0 0 878.500 0.1 

  
Loss from Disposal of 
Tangible Assets 

0 0 0 0 0 0 0.0 

  
Loss from Damages on 
Tangible Assets 

0 0 0 0 0 0 0.0 

  
Loss from Re-evaluation 
of Tangible Assets 

0 0 0 0 0 0 0.0 

  Intangible Assets Buy 0 0 0 0 0 0 0.0 

  
Loss from Disposal of 
Intangible Assets 

0 0 0 0 0 0 0.0 

  
Loss from Damages on 
Intangible Assets 

0 0 0 0 0 0 0.0 

  
Loss from Re-evaluation 
of Intangible Assets 

0 0 0 0 0 0 0.0 

   Other Non-business Costs 0 0 0 0 0 0 0.0 

  Miscellaneous Costs 0 0 0 0 0 0 0.0 

Transfers 86,872,969 3,119,491 0 91,500 -88,818,960 1,265,00017 0.2 

   Transfers 86,872,969 3,119,491 0 91,500 -88,818,960 1,265,000 0.2 

      Trans. btw Accounts 86,872,969 3,119,491 0 91,500 -88,818,960 1,265,000 02 

Sum of Current Expenditure 431,303,468 90,792,686 121,060,768 72,262,696 -88,818,960 626,600,658 100 

Balance-carrying-forward 16,367,586 10,372 1,708,349 97,297,862  115,384,169  

TOTAL 447,671,054 90,803,058 122,769,117 169,560,558 -88,818,960 741,984,827  

 

N.B. The CMHRK is an organization (private organizations eligible for donations) designated by the 

Strategy and Finance Minister upon recommendation of the Public Administration and Security 

Minister among the registered organizations under the Assistance for Non-Profit Non-Governmental 

Organization Act. According to the Income Tax Act article 80, it has submitted a statement of accounts 

to the Ministry of Public Administration and Security and a statement of income to the competent tax 

office. It has also disclosed a settlement of the annual amount of donations collected and the use thereof 

via its official website and the National Tax Service’s website. Lastly, from the 2019 accounts, as it 

falls under the category of a public service corporation in which the sum of total assets is over 500 

million won and the sum of revenue is over 300 million, the CMHRK has made a public announcement 

although it is not a corporate body.  

  

                                           
17 Transferred to the MSAVSC due to separation of accounts in 2021 (upon the issuance of separate organization code) 
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Inspector’s Opinion 2020 

 

I, the Inspector, have reviewed the settlements of the Center for the Military Human Rights Korea 

(CMHRK) from the 1st of January to the 31st of December 2020, according to the Articles of Association 

of the CMHRK. The Inspector, herewith, confirms that the current execution of the budget with 

respect to the activities and the operation of the secretariat office of the CMHRK has been made 

pursuant to the realities of the organization. Also, this letter confirms that the general accounting of 

the CMHRK has been drafted appropriately, according to the Articles of Association. 

 

CMHRK Inspector Jeong Jeonghoon


